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BULGARIA 


ADDRESSES YOUTH CONFERENCE: OUTLINES WEAKNESSES, GOALS 


NARODNA MLADEZH in Bulgarian 26 Dec 79 pp 1-2 


rt: Speech by Aleksandur Lilov at the National Komsomol 


Dear comrades: 


nal Komsomol Conference is concluding its work. Were we asked 
nt the assessment of the Polituburo on the results of the work of 


rence in two words, they would be satisfaction and optimism. 


vith the profound discussion of the tasks facing the youth 
msomol following Comrade Todor Zhivkov's letter and the level 
nt of the nine elaborated programs and the debates on their sub- 
irit of exactingness, critique, and purposefulness which 
1 the conference and which determined the styte of its thinking 
This is good, this is very good. It proves that you have pro- 


} 


| and accurately understood the letter you received. 


f the will and resolve displayed at the conference to 


tasks, the breath of something new, something fresh in 
thinking, Komsomo!l riteria, Komsomol assessments (suffice it to 
rely the tatements made by the Khaskov textile worker enginecr 
Todorova, the Vidin Livestock breeder Suzliyvka Mladenova, or the 
peaker Sofia nstruction worker Petur Rogachev), the clearly 
: realized readine t make the necessary change in the 
ft the Komsomol, and the proper outlining of the means and 
lor ind through which such change will take place. ihis too is 
prove that ur youth, the Dimitrov Komsomol, not only 
jwuestion but know how ft reach the new targets. 
mmittee, the Politbur ind, personally, Comrade Todor 
wtulate ¥ nost warmly for all this and present their 
he ision of the National Komsomol Conference and, 
' : mnunist greetings t ind the love f our party for 
| Bulgarian youth and all young builders of today's and 
t and mmunist Bulgaria. 











As was properly noted at the conference, the letter trigeered great and 
justified interest among thie youth, the people, and the entire public. 
For one-and-a-half years an extensive discussion has been taking place in 
the country on the problems it raised, a discussion which spread among 
the youth natioawide. Thousands of young men 2d women, leading workers, 
heads of labor collectives, party and state leaders, noted Bulgarian 
scientists, men of the arts, and many public figures participated in it. 
Interesting considerations were expressed. Numerous suggestions were 
made and profound respect was shown for the successes and contributions 
of the youth. Valorous self-critical and principled criticism of existing 
weaknesses and negative phenomena was voiced. 


What are the basic conclusions to be drawn from this debate? 


First: Our youth, our people, our public expressed their full support of 
the letter and of the main fact it contained--the need to ensure qualita- 
tive changes in the training and accomplishments of the youth and in 
Komsomol activities, consistent with the new requirements of the country, 
the people, and the youth itself in the stage of an already advanced 
building of a mature socialist society in the Bulgarian People's Republic. 
This is the core of the letter. There have been no breakdowns among our 
youth and our Komsomol and it was not a breakdown that necessitated the 
letter. God willing, every country should have the type of youth as the 

temporary Bulgarian youth--awake, spiritually healthy, industrious, 
ilied under the red banner of the party, believing in socialism, and 
iilding socialism with its own mind, hands, and heart. The letter was 

tated by concern for training the young generation for the qualita- 
tively new economic, social, scientific and technical, cultural, and 

ther tasks it must carry out in completing over the next 10 to 15 years 
the building of mature socialism and gradually converting to the building 
of communism. It was precisely this concern that met in the course of the 
debate with the full and decisive support of the entire youth and the en- 


; 


tire pe ople. 


nd: Our youth, our people, our public gave a high theoretical, 
litical, and practical rating to Comrade Todor Zhivkov's letter. From 
theoretical viewpoint it was accepted as a Marxist-Leninist contribu- 
tion to the development of a youth problem under the conditions of build- 
1 developed socialist society in the Bulgarian People's Republic. 

m the political viewpoint it was assessed as the creative development 
ind enrichment of the April party policy among the youth. From the 
practical viewpoint the letter was accepted as a long-term work program 
for the party and the Komsomol on such vital problems of our contemporary 


leve lopment. 


This is an accurate assessment. We are pleased to note that now we are 
entirely clear and have a timely and firm elaboration of the basic pro- 
blems to be resolved in this area throughout the entire stage of building 
i developed socialist society in our country. 











Third: The problems developed in the letter met with broad approval, as 
problems whose practical solution will determine both the proper and 
comprehensive growth of the youth and the successful development of 
Bulgaria in the forthcoming period. These problems can neither be circum- 
yenmed nor Postp mod, fhe only solution is to resolve them on a modern 


.* 
level. 


Fourth: The approach elaborated in the letter for the solution of such 
problems, based on the idea of the full, comprehensive, and effective 
social realization of the young personality, and the indicated new social, 
economic, and management mechanisms for the practical implementation of 
the new approach were accepted as the true way for working with youth aad 
for maintaining the social role of and reaching by the young generations 

i qualitatively new stace, a qualitatively new level. 


Piftths The discussion expressed the higher social activeness, conscien- 
tiousness, and interest with which the working class, the agricultural 
workers, the people's intelligentsia, the party, the public organizations, 


t he tate and economic organs, and the scientific and cultural institu- 
tions display toward youth problems. Now such increased activeness, 
nscientiousness, and interest must be converted into new practical 


feps, into the real practical solution of existing unresolved problems. 
This aust be mandatorily achieved since, naturally, without it or merely 
th it but without the efforts of the youth itself, without a turn in 


Komsomol work, the tipulated objectives cannot be .cached. 


xthe \iong with the explanation and interpretation of the letter, work 

the implementation of the tasks it enumerated was undertaken. The 
ulmination of the efforts invested so far in this direction may be found 
in the nine programs for the organization of a youth and nationwide move- 
ment for the implementation of the tasks set in Comrade Todor Zhivkov's 
letter, elaborated and submitted for discussion and ratification. 


The nationwide discussion which spread throughout the country among the 
ith had its meaningful and strong completion in the discussion at the 





National Komsomol Conference. The Politburo rates highly the level and 
it f the conference's work. Unquestionably, this is due to the 

th level of its delegates--the flower of the contemporary Bulgarian 
ith, th fy t noted representatives of the working class, agricultural 
rkers, and people's intelligentsia in our country, party, state, and 
nomic managers at all levels, and the well-prepared conference docu- 
nt the nine programs, the draft law on the youth, and the report sub- 
tted by nrade Georei Tanev. 


sould particularly Like to emphasize the importance of the draft law on 
th. This is an exceptionally important document. It is the legis- 


itive expre f the basi« tipulations governing work among the 




















youth embodied in the new party program, the country's new constitution, 
and Comrade Todor Zhivkov's letter. Unquestionably, the passing of this 
law by the National Assembly will be a major success for our legislation 
ind a big step forward in the concern shown by the state and society tor 
the development of the youth. 


in a word, the letter is being understood and accepted properly. Its 
leas are mecting with extensive and total support. There is active 
cial awareness of the torthcoming tasks and, somthing which is par- 
ticularly pleasing, an upsurge among the youth itself. This is the best 
proot of its political maturity and ideological level as the socialist 
zeneration of our people. 


The general conclusion to be draw from the discussion held before and 
luring the conference and from the work done so far is that the stage of 
the interpretation and study of the problems formulated in the letter 
hould be considered conciuded in its essential features. Now our main 
efforts must be shifted elsewhere. Naturally, work on interpreting and 
mastering the problems, approach, and objectives of the letter will go on. 
However, we could say most confidently that a wide and firm foundation has 
been laid for the next step in its implementation. 


nF 
UO Se 


imswer to the question of what is the main feature of our forthcoming 
. uld be only one: The main thing now is the implementation of the 
leas and tasks contained in Comrade Todor Zhivkov's letter to the Central 
ommittee of the Dimitrov Communist Youth League. This is the most impor- 
fant task facing the entire youth and every young person separately, the 
entire Komsomol, and each separate Komsomol socicty and management; this 
is the duty of every party, public, state, economic, scientific, or 
ultural organ in our country. 


The time has come for specific measures, specific actions, and specific 
results. It was exceptionally important to realize the new problems. 
However, the decisive factor in reaching the targets is the problems to 
implemented in practice, in the course of cur daily collective and 
individual practical work. The party expects not statements or beautiful 
sords but real change. It expects action and more action. It expects 
ults and more results. This will determine the outcome of the project. 


This will test the strength of the Komsomol. This will enable the strong 


and talented young people and youth leaders to prove themselves. This 
will be the basis for assessing the work and contribution of cveryone. 


Consequently, we must rapidly and decisively undertake the implementation 
of the elaborated programs and actions in all fields and at all levels. 
This applies to the entire front of our forthcoming work. We must raise 
practical work on the letter to the level of the letter. We must energet- 
ically take up and effectively organize and, above all, effectively 











r lve, every day, the formulated tasks. Every day we must come closer 
ro the targets. This particularly applies to the lovers of noisy fire- 
work ir lover f tashionable words, so greatly familiary to all of us, 
who are in their clement in the period of talking and who disappear in 
the period of action, awaiting the next occasion, those who think that 

the most important thing is to shout louder than the others and who, in a 
word, would rather prove themselves not through the implementation of one 
or another idea but the hullabaloo accompanying its appearance. Unfor- 


tunat«ly, such people still exist and operate in Komsomol and social 
activities, failing to understand that the tremendous energy with which a 
new idea i harged is aimed net for the whistle but the engine of the 


‘ocomotive of history and its progress. Such peopl> should either change 
r be kept at a sate distance from the forthcoming work on the letter. 


fhe period tollowing the publication of the letter was not sufficient to 
wey it et planned change. However, it was sufficient for seriously 
beginning the work leading to such a change. That is why the conference 


acte prope riv by turning ¢t in asse ment of past accomplishments and to 


» trank, critical, and self-critical analysis of practical work. This 


inalysis was provided also by the proper organs of the party's Central 
mmittee. The Politburo notes with satisfaction that following Comrade 
fodor Zhivkov's letter «a noticeable upsurge developed in the activities 


tf the youth and with the youth. 


At , @reater attention was displayed toward youth problems. 
Essential problems related to the training, the development, and realize- 
tion of the youth were discussed at plenums of okrug BCP committees, and 
point é ions, meetings, and encounters between Komsomol committees and 
manayoment if people's uncils, trade unions, the Fatherland Front, 
wroindustrial complexes, enterprises, institutes, mad so on. Work pro- 


grams were drafted and decisions were passed. Material facilities were 
sllocated and organizational measures were formulated to guarantee the 


ccess ot programs ard decisions. 
\r ‘ne ime time, 'f he imple ment at ion of spe if i< ct ions was undertaken. 
In a number f okrug uch as Sofia City, and Sofia, Tolbukhin, 


Rlagoeverad, Lovech, Sliven, and others, a new material base has already 
been laid for youth activities. Measures were taken to place young 


people in job msistent with their training and the creation of better 
nditions for their training, education, and work, and for enhancing 

their role in management. More housing is being assigned to young 

FAaAmMmiil +, Wawe if young me ialist have been raised considerably, and 

The energizin if the young people themselves, within the Komsomol organi- 

ration wn ieties, has been a pleasing phenomenon. Both the work 

pilar ind Komsomol activiti ire assuming a new content. There is a 














search for more contemporary ways and mears of work and for improving 
ideological and organizational activities. The share of the yourh in 
social labor is becoming ever greater. Following the letter and the BCP 
Central Committee Plenum, interesting initiatives were developed in the 
field of education among the students and the young scientific 
intelligentsia. 


All this is good but it can be rated only as the taking of initial steps. 
The main work remains ahead. This pertains not only to the final solution 
f the problems but also the organization and development of forthcoming 

practical work. 


'r must be made clear that the necessary organization has still not been 
eated in all areas and at all levels, such as to guarantee the reaching 
rhe targets. Furthermore, some essential weaknesses have already be- 
imMarent, weaknesses which could become a real threat to the success 
of the .aitiated project. 


Such weaknesses must be eliminated. What is decisive, however, is the 
positive beginning, the constructive work done within and outside the 
Komsomol for the successful implementation of tasks. In th s respect two 
things are particularly important: 


n the one hand, the problems of universal importance to the youth and 
iety, the big problems of our time, must become the focal point of the 
work and the main content of our entire political and organizational work. 


On the other hand, direct ties and work with every young person is 
needed. It must be realized at all levels that work with leading and 
lagging workers does not change. However, it should not cover everything 
but be only a specific manifestation of the general constructive principle 


{ working «ith every young person, for everyone is needed and everyone 
has his own problems, and because the self-realization of the 
individual means the self-realization of all. Today the Komsomol and the 


public need a clear and specific iuea concerning every young person, the 
nditions and help he requires and the concern which must be displayed 
that he can raise to the level we expect of him and to which he is 
ipable. 


lt is a question of major yet entirely specific and urgent problems. 


Currently over 5O percent of the working youth under 30 are without 

ondary education. This, unquestionably, affects the quality and 
efttectiveness of the youth's contribution to labor and the personal lives 
of all these young people. This is precisely what determines for the 
Komsomol, the state organs, and society the scale of the task of ensuring 
1 secondary education for the overwhelming majority of working young 


people under 30. 








linge the skill: { the working youth and reaching high level pro- 


7 n it 1 ¥ wuthtiul we ire of part i« TL ir import WHE « 


uld be realistic to expect of a young person of W to have reached 


ik of our proiessional training system. It is precisely this that 

make his individual labor contribution the highest and his sa:‘is- 
th his work and life the greatest. Considerable possibilities 

in this respect. In Sofia, for example, 24,000 out of 46.900 young 


rs must become highly skilled; in the transportation system 78 per- 


t the young people are with low or average skills. The situation 


it imilar in the other okrugs and sectors. This situation must be 


i drastically. Young people of 30 without a high skill should 
fhe exception. 


line among young workers, agricultural workers, and employees must 
proved decisively. In the first nine months of this year, for 


xample, there were 3,784 cases of work absenteeism committed by young 


in Flovdiv Okrug. In the first half of this year, in Sliven Okrug, 


ung people dropped out of their jobs while 2,500 changed jobs. 


shenomena may be f sund everywhere. 

me has come to deal with a phenomenon of me ive value to sox lety 
youth: unemployed young people. Such yo e may be ftound 
krues and we cannot reassure ourselves with the fact that their 
is small. We must not only rictly apply the moral and labor laws 


iety but provide such young people with work suitable to their 
ion and training. We cannot consider it natural that in Sofia oniy 


the 1,785 young people placed were offered work in their pro- 


uth nucleus in our agriculture is small and steadily declining. 


irrently the age group of people engaged in agriculture has passed the 


ible level. Sociological studies of the rural youth have indicated 
bout SO percent of them intend to move to the city. This is an 


irming fact. A number of unresolved problems remain here which must be 
lied properly, analyzed competently, and resolved comprehensively both 
the } no. and the agroindustrial complexes and the National Agro- 
I ial Union if we want ¢t achieve a radical and lasting change in 
ren i?tuati . 
in the ftield of youth scientific and technical creat ivit y--one 
trongest and most impressive manifestations of the Komsomol in 
la lec ads ire great and promising. However, we are still far from 


el whict hould be maintained by the youth scientilic potential of 


wlearia. Should we tolerate a situation in which candidate 
rtatic ire defended by only one-quarter of our scientific workers 
yea f{ age’? Could there be place for complacetrcy when doctors 


ence vwitnin this age group in our country could be almost counted 


“ 




















on the fingers of one hand? Do you believe that it is possible to engage 
in science on the level of world standards after seriously neglecting the 


linguistic training of our young scientists? 


Ihe training of scientific workers and high level specialists of the 

highest international class, who would consider nothing more sacred than 

the struggle for scientific truth and its application to the building of 
scialism in our country is the task which we must set ourselves and re- 


solve at ali cost. 


A number of similar problems exist. It is neither possible nor necessary 
to discuss each separate one of them. They are facing all of us. They 
ire specific and real. They were summed up and elaborated in Comrade 
Todor Zhivkov's letter. What is demanded of the Komsomol now is to 
mobilize its own forces and possibilities, raise the entire youth, and 
bring into motion state,economic, scientific, and cultural organs to promote 
their systematic practical solution. This would raise the Komsomol to 
the level of its contemporary assignments. Its failure would make it 
fall behind contemporary social requirements and the needs of modern 


youth itself. 


mobilization of efforts, more daring and effectiveness, less noise 
winess, and a decisive emphasis on specific accomplishments and 

in the factual situation represent now the way to and guarantee 
r success. It is on such grounds that the true leaders of the con- 
rary Bulgarian youth will grow and prove themselves. 


hy 


When we say that the implementation of the tasks set in the letter is the 
main and decisive thing now, we have in mind both the implementation of 
liate tasks as well as the overall self-realization of the youth 
if in the current stage of our development. This is not said for 
ffect. This is a core of the problems we are discussing. 
isk of the comprehensive, full, and effective self-realization of the 
enerations can be neither formulated nor carried out for its own 
ike, outside the general tasks of the economic, social, and spiritual 
fe of the entire people, the entire society. The fate of the young 
rations is inseparably linked with the historical fate and development 


the entire nation. At the same time, each generation must know, 
realize, and implement in the best possible way its own share and its 
mission in the sociohistorica! development of our country and nation. 


we know, the party's main efforts currently are directed toward the 
implementation of the strategic course of high quality and high effective- 
ness appt oved at the lith BCP Congress. 








The drafting of the next five-year socioeconomic plan for the development 
of the country is underway. Unquestionably, the Eighth Five-Year Plan 
will be a five-year plan of technical progress. In his 31 October 1979 
speech to the National Conference, Comrade Todor Zhivkov outlined with 
great depth and farsightedness the main content of the Eighth Five-Year 
Plan as a five-year plan of technical progress. You are familiar with 
the record of his speech. For this reason, allow me to draw your atten- 
tion to one aspect only of the problems it deals with. 


Unquestionably, today and in the future, the role of intensive factors 
will become ever more important in our economic development. The effect 
of such factors leads to profound qualitative changes in the development 
of the socialist economy, its management, and the work of every worker 
and specialist. Intensive factors offer tremendous possibilities but 
have tremendous requirements as well. This can only mean the following: 


- Far higher labor productivity (not in terms of percentages but of 
numbers of factors) compared with the current level, in all production 
sectors; 


- Far better quality of output in material and nonmaterial areas; 


- Far more efficient utilization of raw materials and energy in industry 
and at home; 


- High level of production concentration, specialization, and cooperation 
for the fullest and most effective handling and utilization of financial, 
material, and manpower resources in our country; 


- Even greater participation in the international division of labor and, 
above all, the international socialist division of labor, based on most 
modern technology and strict observance of world standards and criteria. 


It is clear that such revolutionary changes of tremendous scope and 
quality may not be achieved other than through: 


- The fast and effective mastering of the latest and best achievements 
of the scientific and technical revolution and of scientific and technical 
pt ogress; 


- The establishment of a modern socialist organization of labor as a 
dialectical unity of the three elements of the labor process; 





- The decisive enhancement of socialist discipline in all its varieties-- 
labor, technological, production, planning, contractual, and financial; 


- Ensuring conditions for the far higher and flexible qualification of 
management and performing cadres; 


- Offering an even broader scope for the manifestation of the Marxist- 
Leninist laws of the socialist economy and Marxist-Leninist principles of 
socialist justice; fullest possible utilization of the social mechanisms 
for the assertion of a conscientious starting of and creative risk in the 
labor process. 














Consequently, in the forthcoming period we shall direct ourselves toward 
the type of development in which we shall rely entirely on the scientific 
and technical revolution, in which the emphasis will fall on the active 
utilization and tast application of the highest achievements and sc ien- 


tific and technical discoveries throughout the world, i.e., on the entire 
intellectualizing of national economic activities. 


Translated in the simplest language, this means that we shall use the 

best achieved by the USSR and the other most advanced countries in the 
world; we shall,apply the latest discoveries of the contemporary scien- 
tific and technical revolution in our daily production activities, without 
considering this an unparalleled success but the n cural and normal daily 
practice. This will not be easy. However, this is the only way. 


The youth is the shock force in the implementation of this task which is 
also an objective necessity. This is the mission of the present young 
generations. They have been called upon to raise labor, production, and 
technological standards and activities in the country to a new and far 
higher level, to the level of the contemporary scientific and technical 
revolution. Socialist Bulgaria has all the necessary prerequisites for 
becoming, which it will, one of the most developed countries in the world 
by the year 2000. 


his mission must be realized in its totality and concretencss. 


it is not a question of denying or underestimating the achievements of 

our country in the socialist period. They are historical and their impor- 
tance, whatever peaks may be reached by Bulgaria in the future, will 

never fade. 


The young people must know how tc respect progressive traditions. They 
are something pure and sacred. They are the steel and the crystal of 
history put together. Without traditions the young people lose their 
roots and would be unable to utilize the experience and energy of history 
and the achievements and visions of the previous generations. 


fhe young people must be able to value and respect but not be satisfied 
with previous achievements. They must learn even better how to fight 
inertia, conservatism, and obsolescence. They must seek and find the new, 
the contemporary, that which is needed today by life and development, 

that which makes the future. The tree of life is always green. Youth 
wanes without seeking, without daring. Boldness, daring, and flight are, 
in fact, features of youth. Acceptance is a tragedy and, in fact, the 

end of youth. 


The young people must learn how to think on the level of our time, from 
the positions of socialism but also from the level of the contemporary 
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scientific and technical revolution. They must learn to think not on the 
basis of yesterday's measures and ambitions, homespun criteria, or com- 
plexes of technical backwardness or worthlessness, but in terms of our 
times, of the criteria of what is best in the world, and the feeling of 
people who have decided to storm the skies. The conversion of science 
into a direct production force today is a comprehensive social process. 
The horizons of thinking and creativity are becoming boundless. The 
thinking of the contemporary Bulgarian youth must not only be in step 
with the present, on the level of the 1980's, but, to a certain extent, 
on the Level of the 21st century. This is your task as the contemporary 
Bulgarian generation, this is the prerequisite for being contemporary. 


The young people must learn to work in a modern way and create and pro- 
duce on a modern level. They must have the ability to develop modern 
ideas and be able to implement modern ideas, discoveries, technologies, 
etc. Performing in our country is falling behind and is becoming a re- 
straining factor. We need high standards, high quality, and high 
intellectualization of labor in all areas. We need highly skilled, elite 
specialists and workers, performers. The young people must master the 
peaks of contemporary scientific and technical progress. They must not 
only be familiar with what is best in the world but be able to handle it 
ind apply it in our own national economy. This is difficult but it is 
precisely the essence of your mission as a generation. This is true 

mstruction. The rest is prerequisites. Reality and transformation is 
the golden fleece, it is the revolution. 


The young people must not only learn how to think and work on a con- 
temporary level. This is absolutely necessary but is neither sufficient 
nor the end objective. The young people must also live in a new fashion, 
in accordance with the social, labor, moral, and esthetic laws of the 
socialist system. The young people must become far advanced compared 
with the previous generations in this respect as well. Our concept of 
the contemporary young person neither is nor could be that of the con- 
temporary technocrat. We are struggling for the comprehensive and har- 
moniously developed personality, for the comprehensive and full self- 
realization of the young individual. Your mission, as a generation, is 

t restricted to economics only. The full truth is different: By 
raising our economy to the level of the contemporary scientific and tech- 
nical revolution, in fact, you are creating prerequisites for the accom- 
plishment of your true historical mission--completing the building of a 
material and spiritual civilization, of a spiritual culture, of a human 
personality and human relations of mature socialism. Your generation has 
been called upon to bring to light socialism in its entire social, moral, 
spiritual, and esthetic wealth and to use to the fullest extent and 
maturity all advantages offered by the socialist system compared with 
capitalism, and to undertake the gradual building of communism. This is, 
indeed, the great vocation, and at the same time, the great historical 
opportunity of the present young generations. 
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Dear comrades: 


The implementation of the long-term programs adopted by the conference 
should become a truly all-youth, nationwide pro,ect, a prime national 
task. The Dimitrov Komsomol must become the real center of the expanding 
all-youth and nationwide movement for the implementation of the ideas and 
tasks formulated in Comrade Todor Zhivkov's letter. It is the duty of 
each social institution and labor collective to take up its share cf the 
common tasks and responsibilities. The party committees and organizations 
must provide close control and guidance in the implementation of the 
adopted programs in every city and village, and in every enterprise or 
establishment. 


The implementation of the stipulations of the letter will enhance the 
role of contemporary Bulgarian youth in the building of mature socialism 
in our country and internationally. The young Bulgarian generations must, 
henceforth as well, preserve Like a priceless historical gain, strengthen, 
md intensify our pure and sacred friendship with the Soviet Union, a 
course of comprehensive rapprochement between the Bulgarian People's 
Republic and the USSR, and friendship and cooperation with the fraternal 
ialist countries. They must broaden their participation in the 

ruggle for peace and detente and their unity and solidarity with the 

lLontnist Komsomol and the fraternal youth unions and progressive young 


} . } : : 
} pi the world over. 


lhe party's Central Committee wishes with all its heart great successes 

to the Dimitrov Komsomol and the entire Bulgarian youth in their comprre- 

hensive and effective self-realization in the building of a developed 
ialist society in our homeland. 


jot oaly the future belongs to the youth. The youth introduces the future 
into the present. They have the joy and responsibility to take a his- 
torical step in combining the advantages of the socialist system with the 
possibilities of the contemporary scientific and technical revolution. 

le see in the youth a powerful force of progress. We are relying on this 
force and, as party and people, are doing everything necessary for this 


force to strengthen, grow, and have full scope tor its manifestation. We 
onsider this as the real continuity of generations. The torch of the 
ideas of communism and the great cause of Dimitur Blagoev and Georgi 


Dimitrov and the revolutionary and labor traditions of the preceding 
generations are in the reliable hands of the young sons and daughters of 
ocialist Bulgaria. 


Bourgeois ideology is attempting in vain to drive a wedge between the 
party and the youth and between socialism and the youth. They are 
inseparable and inconceivable without each other. Socialism is the 
present and the future of mankind and the youth is tomorrow's mankind 
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itself. The ideal of socialism and communism is the ideal of the 

ntemporary Bulgarian youth. Every day, through struggle and labor, it 
is implementing this bright ideal. This is the purpose, meaning, and 
beauty of the youth. The party has full faith in the strength, work, 
mind, and daring of the contemporary Bulgarian youth. 


To work, dear comrades, to the etficient, steady, quiet and meaningful, 
intelligent, and effective work for the implementation of the programs 
idopted by the National Komsomol Conference, for the fulfillment of the 
plan for the socioeconomic development of the country in 1980 and 1981, 
ind for giving the proper welcome to the forthcoming 12th Congress of the 
great Bulgarian Communist Party. 


9003 


CSO: 2290 


13 








CZECHOSLOVAKIA 


CZECHOSLOVAK DISSIDENT DISCUSSES EVENTS IN PRAGUE 

Fable Told 
Brussels LA LIBRE BELGIQUE in French 22 Oct 79 p l 
[Article by M.R.: "The Bird Hunt"] 


[Text] Not so long--barely 20 years--ago, the leaders of a very large coun- 
try, the most populous country in the world, decided that the birds were ex- 
cessively destroying the harvests and that it was advisable to go to war a- 
gainst them. The people armed themselves with trumpets, bugles and bells and, 
under the trees, their eyes turned heavenward, they made a great uproar. In 
the fields they agitated scarecrows. The frightened birds knew no rest. They 
died of exhaust)on. They were strung like beads on strings; then, the pleasure 
of adding up the victims dried up. It was simpler to call for the garbage 
trucks. 


And when the birds had disappeared, when there was not a single one left to 
chirp its cry of despair over the new forbidden city of Peking, the Chinese 
authorities admitted in the end that the pitilessly exterminated enemy had, 

on the contrary, deserved to be saved. Certainly the birds were ruining the 
crops, but at the same time they were sheltering them from the voracity of oth- 
er little creatures more harmful to them. 


An edifying history, if it is one. But is there an authoritarian regime today 
that is not organizing the hunt for "its" birds? In the East, in the so-called 
popular democracies, wings have been discovered on the dissidents. To shut 
them up, they are hunted down like animals. Unlike Jan Patocka, they are not 
all dying; but they are all being hit. These men, who obey their consciences 
rather than the slogans of the regime, obviously threaten the government's 
prestige. However, the repression practised by the government finally seems 

to be even more damaging to its authority and in the long run to its survival 
than would have been a debate between those who govern and the handful of their 
opponents whose events are a credit to the nation. 


For Jiri Pelikan, who found himself on both sides of the fence, and whom the 
military intervention of the Warsaw Pact relegated to the minority camp (which, 
to tell the truth, was largely a majority), the setting of traps assumes an 
even more tragic character than for many of his compatriots. 
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Brought up since his adolescence with the socialism fiction, in love with the 
ideais professed by that doctrine, he devoted his youth and the early years of 
his maturity to having the Czechoslovak people share the rhythm of his respira- 
tion, the intensity of his feelings, the richness of his aspirations. In the 
same way that he had had electricity installed in a mountain village where he 
was surviving clandestinely at the beginning of the war, he wanted to offer the 
Promethean spark of solidarity to a nation apparently predisposed by the course 
of events to maintain a flame. 


Soviet tanks decided otherwise. They left no embers, they scattered the ashes. 
Jiri Pelikan was made to toe the line of the failure that, until his dying 
breath, he will try desperately to go over and over. 


Pelikan Interview 
Brussels LA LIBRE BELGIQUE in French Oct 22 79 pp l, 3, 4 


{interview with Jiri Pelikan, former director of Czechoslovak television and 
Central Committee mewber, in Brussels; name of interviewer and date not given] 


[Text] A big political trial is to be opened this Monday 
in Prague, barring a last-minute contretemps. Several mem- 
bers of the "Committee for the Defense of Persons Unjustly 
Prosecuted" (VONS) who are also signers of Charter 77, are 
in danger of receiving rather heavy sentences for having 
committed the crime of defending human rights after a fash- 
ion and denouncing the abuse of power in Czechoslovakia on 
that score. 


Last Thursday Jiri Pelikan (who was director of Czechoslovak 
television and a member of the Central Committee elected by 
the Party's clandestine 14th Congress, which was held at the 
very moment of the August 1968 invasion) came to Brussels to 
inform public opinion of the drama that begins today in Prague. 
We reca!] that the writer Vaclav Havel is among the principals 
charged, 


\Mr Pelikan} To really understand my generation (those who were 40 in 1968), 
you have to go back to the time of the Munich diktat. Czechoslovakia, which 
was an island of democracy in Central Europe, was betrayed by its allies. No 
one can ignore the psychological shock felt by the whole population at the time 
‘f that betrayal. This also explains Benes' decision to turn to Stalin; and 

it explains, too, the broad support for the Communist Party after the Second 
world War. 


{Question} You really had the feeling you had been abandoned by the West at 
the time? 


|Answer] For my part | have retained the memory of old legionnaires who march- 
ed on the French Embassy to throw at its windows the decorations they had won 
fighting beside French soldiers. It was a matter of a betrayal. The Commun- 
ist Party was the only party that did not dissolve voluntarily. It became 
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clandestine. My brother was a member of the Party and he persuaded me to 
join in 1939. The following year we were arrested. I was imprisoned and 
when I was released I took refuge in a mountain village. The Gestapo went 
looking for me in 1942; not finding any sign of me, it arrested my parents 
and deported them to a concentration camp. My mother was assassinated in a 
camp in Poland. 


[Question] How was the German-Soviet Pact received? 


{Answer} There existed a contradiction between the directives of the Party 
leadership installed in Moscow and the grass roots, still in the country, which 
was rejecting the instructions. It was being told that the German soldiers 
were proletarians in uniform and that our true entmies were still Benes and 

the plutocrats. That line was never accepted by the Resistance, which was 
getting annoyed at the many arrests of Communists after the Pact was signed, 
and at the small echoes produced by the thing in the Soviet Union: Radio 
Moscow preferred to point out the results of pig raising in some kolkhoz or 
other. 


[Question] Do you think Benes showed political realism? 


|Answer}] Benes was a realistic man. The treatment he got from the French and 
English allies undoubtedly influenced his judgment greatly. He had a premoni- 
tion of the growing influence of the Soviet Union; but no one could say that 
he oriented Czechoslovak policy solely under the direction of the Kremlin. 

His tragedy comes from the fact that his diplomacy was based on the wager that 
the anti-Hitlerian coalition would be extended beyond the war. He believed 
his country could serve as a bridge between the two worlds. The cold war kill- 
ed those hopes in embryo. 


|Question}| After Gottwald and the Communists came to power, there you were, 
plunged into complete Stalinism. 


|Answer] First you have to state one thing: The Czechoslovak Communist Party, 
unlike other communist parties that were clandestine before the war, was al- 
ways legal. Consequently it had very broad bases and was developing theories 
that today are called Eurocommunist. Moreover, they suited the special tradi- 
tions of a developed country that had experienced all the mechanisms of demo- 
cracy. Also, we should wonder why Gottwald did not keep his promises until 
1948. Did he knowingly take part in a great mystification? Or did the Soviet 
influence, combined with a struggle for power, lead to a complete change in his 
political line? 


Having said that, I believe repression is a logical and necessary consequence 
of a single party's monopoly of the government. Once one accepts the princi- 
ple and system of a single party, identified with the state, it becomes clear 
that every person who demonstrates his opposition is identified as an enemy of 
the state and must be tried as a criminal and sentenced. I swear that we have 
been insensitive to the misfortune of those who found themselves in that situ- 
ation. We only began to understand it on the day that such a calamity happen- 
ed to us. 











[Question] What does the 20th Congress of the Soviet Communist Party repre- 
sent for Czechoslovakia? 


|Answer| The relationship with Krushchev seemed to us a4 serious attempt to 
open a new path. In the Czechoslovak newspapers of the time a number of very 
“open” articles were published. But when the Budapest revolt exploded, the 
leaders took advantage of the situation to remind people of where those at- 
tempts at revision were leading. The persons who were demanding that an extra- 
ordinary congress be called got themselves excluded by thousands of Party mem- 
bers. 


|\Qvestion] How were you affected personally by the Budapest drama? 


{Answer} 1 followed with a great deal of sympathy the movement that developed 
in ttungary. But | should say that I was in a privileged situation. Since 
1953 | had been occupying leadership offices in the Students’ Union. That 
enabled me to travel, to read foreign newspapers that arrived at our secretar- 
iat. Consequently I was able to follow the developments in the crisis, to in- 
form my friends. And when the revolt exploded and the Soviet army intervened, 
one had to believe that there was the danger of seeing our conquests lost. 
That is what happened, to a certain extent. In the same way, after the Prague 
Spring the Stalinists and the dogmatists both relaunched an offensive, anc 
many were the victims of the new purges. 


‘Question! So you establish a connection between the Budapest revoit and the 
Prague Spring, although the two events are separated by a good decade? 


|Answer| Nagy can be classified in the same political family as Dubcek, but 
there is a difference nevertheless: Rakosy's regime was much tougher than 
Novotny's. In addition, in Hungary (which had not experienced par!iamentary 
government), the Party did not show itself to be capable of taking an initia- 
tive to arrive at a democratization. So a spontaneous explosion was produced. 
On the other hand, during the eight months of the Prague Spring--even though 
there was no lack of spontaneity--the movement was still controlled by the 
Party, which was seeking to satisfy the aspirations of the masses. 


Question] In 1956, didn't the students’ circles in Prague have a desire to 
unieash a movement similar to Budapest's? 


[Answer] Undoubtedly. but as far as I was concerned, and in leaders' circles, 
not so much. Even less because this is not in the Czechoslovak character. We 
are also very often criticized by our neighbors, who do not recognize great 
heroes, great revolutionaries in us...History has rather taught us how to sur- 
vive under various occupations. And although it is true that the students did 
move a little--the police even had to intervene--, the population hardly fol- 
lowed. Nor should it be forgotten that before 1968 the Soviet Union's attitude 
toward us was different. It was never opposed by any conflict in Czechoslovak- 
ia, which wasn't the case for Poland or Hungary...Finally, the Czechoslovak 
press barely mentioned the events in Hungary; the people were ill informed. 


17 








Moreover, you are touching upon one of the tragedies that are constantly be- 
ing repeated in the popular democracies. When one country moves, the others 
don't follow, and for that reason every nation that tries to advance alone is 
doomed to defeat. In this context, then, I attribute basic importance to that 
great solidarity that was established between the signatories of Charter 77 and 
the members of the Polish KOR |expansion unknown]. 


fhe Soviet military interventions in Budapest and Prague stirred up an anti- 
Russian nationalism; but it also stirred up a nationalism against the other 
countries of the bloc. That nationalism seemed to me extremely dangerous in- 
sofar as it helps the Soviets a great deal and facilitates their gaining con- 
trol over those countries. 


[Question] How do you explain that maturation within the Czechoslovak PC 
|Communist Party], which brought about the decline and fall of Novotny? 


|Answer] There has existed in the Czechoslovak Communist Party since 1956-- 
especially after 1963, the yea> the most significant reinstatements were pro- 
nounced--a trend that realized the contradiction between the ideal of social- 
ism and its application. It has just been strengthened over the years, espec- 
ially under the political influence of Krushchev (who was pressing Novotny to 
reinstate the victims of the Stalinist trials). On the other hand, within the 
Party, cells were created that were favorable to the new course. Finally, 
there were also “reanimation” centers like the Writers’ Union, the Film-Mak- 
ers' Union, to say nothing of theater circles. 

in that connection, it is not very well understood in the West why, in the pop- 
ular democracies, intellectual circles assume such importance. It cannot be 
forgotten that in the East, culture offers the only outlets for certain aspira- 
tions. It authorizes debate on certain problems, by means of a sometimes com- 
plicated language, of course, which it is impossible to present before a Par- 
liament or the labor unions. The people recognize themselves in the films of 
Forman or the works of Kundera, Havel, Kohout and Vaculik. In short, all 

that seething went on in Czechoslovak society, and the government was forced 

to make concessions little by little. And, finally, the Central Committee of 
the Party had to resolve and change the Party's direction in January 1968. 


[Question] Do you establish a relationship between the fact of the protest in 
the West and the Prague spring, or do you see a simple coincidence? 


|Answer] The Prague spring was undoubtedly influenced by the development of 
protest in the world. But we also have to take into consideration the influ- 
ence of the Yugoslav self-management and the development of the Italian Commun- 
ist Party. In addition, after 1963 Czechoslovak citizens began to travel in the 
West; the image of the capitalist world, formerly described as a world of pov- 
erty and exploitation, was changed in the minds of the people, who were able to 
become conscious of the reality. 


| would add that in 1968 Czechoslovakia was withdrawn into itself. It became 
egocentric as it was preoccupied with its own problems. It couldn't pay at- 
tention to what was happening elsewhere. In the same way, in Paris, they were 
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ignorant of exactly what was going on in Prague or Peking, and in Peking 
they knew nothing of what was happening in Europe. Events developed simul- 
taneously without being in the least related. 


Moreover, I think there was great incomprehension: to us, the vocabulary of 
the Western left was perfectly obscure. Conversely, our effort, which was aim- 
ed at democratizing socialism, was interpreted as an attempt to return tc cap- 
italism, as bourgeois decadence. 


But how can anyone be surprised at the thing, since we ourselves, within the 
Dubcek team, were not in a position to evaluate correctly the developments of 
the Prague spring in the international context? For example, we under-estimat- 
ed the geographic conditions with which Czechoslovakia had to deal, the divis- 
ion of Europe into two blocs, etc. 


On reflection, I believe that Czechoslovakia didn't look hard enough for ai- 
lies, except when it was too late; it could have turned more to Yugoslavia, 
Romania or China, not to mention the Western countries. Dubcek, who had vir- 
tually no international experience, gave Lenart (who today is head of the 
Slovak Communist Party) an important diplomatic office. But Lenart, who was 
hardly likely to be in favor of the Prague spring, obviously had no interest 
in serving the first secretary's people. 


|Question}] How did you personally react to the spring? 


jAnswer| That spring was no surprise to me. For a long time | had belonged 
to the cell made up of supporters of opening up the political spectrum. In 
1961 | had already had trouble with the Party because of my sympathy for Yugo- 
Slavia, which was thought to be a revisionist country. 


But to answer your question more precisely, I believe it enabled me to live 
through the happiest eight months of my life. We had all experienced a crisis 
of conscience for years because of the mistakes committed in the name of so- 
cialism; and here was 1968 giving us the impression that we had a “last 
chance," as Kohout said, to atone for all that. 


{Question} And the television you directed? 


jAnswer} That was formidable. Censorship had disappeared in February, with- 
gut being officially abolished--the measure didn't occur until June. What 
ecstasy! What freedom! But also, what a problem, because journalist had no 
professional ethics; formerly they had had censorship behind them. They had 
to learn what it means to take responsibility. Obviously, they couldn't know 
that the Soviet leaders didn't give a damn about socialism, about democratic 
socialism, about genuine socialism. They were only interested in maintaining 
their strategic position, in the privileges of power, and in truth were dread- 
ing what we considered a success: a socialism that had obtained the consensus 
of the population. The Soviets were also afraid of contagion in neighboring 
countries, of course, and I often repeat to the Eurocommunists that if the 
Kremlin was unable to tolerate the Czechoslovak experience (which didn't 
threaten its strategic or economic interests, and which was not directed a- 
gainst it anyhow), it has no reason to accept in the future a socialism differ- 
ent from its own in Italy, France or Spain. 


19 








{Question} It was Piotr Chelest who said that for lack of intervention in 
Czechoslovakia, he couldn't answer for the Ukraine. 


|Answer| It wasn't only Chelest. Gomulka and Ulbricht also stressed that 
point. They also felt threatened. There is a story that shows how great the 
suspicion was in the socialist camp with regard to the Czechoslovak experi- 
ence. karly in August, on the eve of the Cierna Conference, Pavel Kohout 
(who has just been deprived of his nationality), wrote a manifesto addressed 
to the Party leadership, telling them that despite the divisions it had suf- 
tered, the time had come to defend the nation. In just a few days that text 
collected an incredible number of signatures among the population. It was sent 
to Dubcek, who was already negotiating in Cierna. Brezhnev lost his temper. 
He demanded to know what it meant, this testimony to confidence, because he 
couldn't imagine that such a spontaneous demonstration could happen. 


{Question} Did you have frequent dealings with Dubcek? 


|Answer] Inevitably, because of my television duties. Like the other first- 
rank leaders, he was living under constant tension. They had to improvise 
constantly. Their plan of action, set up in April, was outmoded by the time 
it went into effect, because of grass-roots pressures. 


Dubcek called me in very often, because Brezhnev telephoned him frequently to 
object to the contents of certain broadcasts. For his part, Dubcek hardly fol- 
lowed them. He didn't have time. There is a rather astonishing anecdote in 
that connection. The day the famous "2,000-word" manifesto was published, 
Dubcek made a speech ci television. He rarely spoke on television, because he 
knew he was a mediocre speaker. He wore glasses that regularly fell of the 
bridge of his nose. He lacked assurance. This made him extremely nice. 


lis speech, in which he was announcing that the 14th Congress would be conven- 
ed, was recorded in a palace. During a time when they were setting exposures, 
technicians presented him with the Writers' Newspaper, in which he was cari- 
catured. tHe was wearing the Republic hat (like Marianne, the Phrygian cap) 
and had a very round paunch. In the caption, it said "If things go well, the 
child will be born after nine months."" The technicians asked the first secre- 
tary to sign the caricature, which he did with good grace. 


It happened that the 2,000-word manifesto was reproduced on the same page, but 
he paid no attention to it. Then he was called to the telephone and 

to go to the Central Committee. He had just arrived when he met the ambassa- 
dor from the Soviet Union, Mr Tchervonenko (who is stationed in Paris today), 
who immediately denounced the counter-revolutionary situation that prevailed 
in Prague, while exhibiting a Telex from Moscow in which the translation in 
full of the manifesto was reproduced. As for Dubcek, until then he was una- 
ware of that document's existence. 


lie did not follow that kind of thing at all closely. Moreover, every time he 
went to Moscow Brezhnev was waiting for him with perfectly up-to-date docu- 
ments. The Number One Soviet asked his visitor how it was possible for rath- 
er private provincial newspapers to have published such-and-such an article. 
Dubcek would contess his ignorance and even in some cases state that he had 
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no knowledge of the existence of those newspapers his questioner was making 
such a big case of. That irritated Brezhnev, who retorted, "If you don't 
know what is being published in the newspapers, that means you have no con- 
trol over the situation, ard if you have no control over the situation, that 
is counter-revolution."” 


[Question] Dubcek has often veen accused of naiv>te. 
[Answer] He was an honest man. 
{Question} A little too honest? 


[Answer] One might think so, because he placed people in high offices who he 
knew were opposed to his policy. But he did it intentionally, because he be- 
lieved that politicians who defended opinions that were different from their 
own should have their place in the Party. 


it must be recalled in his defense that he lacked experience, he didn't like 
power and would never have accepted it had he not been the object of a pleb- 
iscite. To compensate for that, he had one great quality: he listened to 
those he received and acknowledged his mistakes when he made them. When he 
changed his opinion it was not because of weakness. 


To complete his portrait, it is nevertheless necessary to recognize that the 
iopreciation he bore for the USSR was distorted. lis whole youth was spent 
there (his father, who was unemployed, had emigrated there to take part in the 
industrialization campaign), which determined his sentimental attitude toward 
that country, his second fatherland in fact. He believed that the USSR was 
still marked by the Party's 20th Congress. He didn't understand that after 
Krushchev's fall that line was completely abolished. 


[Question] On the occasion of an interview you gave to our newspaper (LA 
LIBRE BELGIQUE, 3 Mar 1977), you let it be understood that the USSR might a- 
gain need Dubcek to manage the Republic's affairs. Do you still have such a 
point ot view? 


|Answer] I think that one day the USSR will be confronted with an extremely 
explosive situation in the Eastern countries, especially in Poland. And if 
the Kremlin, after Brezhnev's reign, were one day to be faced with that equa- 
tion, it would have only one alternative: to send tanks (but this time the 
operation would involve great risks, for they would have to be driven over 
several countries at the same time, not just one) or else to admit that it is 
preferable to be supported by national leaders to whom the population might 
give some credit. Moreover, this wouldn't be the first time such a situation 
occurred. Gomulka and Kadar--who were virtually brought out of prison for the 
cause--come to mind as illustrious examples in such a case. 


liaving said that, one thing worries me. The USSR has becom: a great power sui 
generis. in contrast to the countries of colonial traditior like France or 
Great Britain not long ago, or a superpower like the United States, which 

have dominated other nations less developed than themselves, the Soviet Union 
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oppresses states whose standard of living is indisputably higher than that of 
its own citizens. So the USSR possesses no means of furnishing its proteges 
with the political, economic and cultural instruments to maintain its influ- 
ence. And it cannot exercise its influence except with the aid of its mili- 
tary presence, which arouses nationalist reactions in its occupied partners. 


|Question| And apart from that alternative you were speaking of? 


|Answer| The only possible way in my opinion: to begin again the fight to 
obtain reforms, even if they are limited at the outset. They will eventually 
be followed by results. Let's take the examplke of Hungary. It is calmly and 
discreetly conducting its economic reform and preparing to convert its cur- 
rency without making any noise. 


[Question] Should dissidence play a big role in this context? 


Answer} In Krushchev's time, during Dubcek's short entry into affairs, the 

ype could be nourished that changes would occur on the initiative of the par- 
ty in power; today that possibility is known to come exclusively from the 
pressure exercised by the grass roots, that is by the people who do not ac- 
cept the status quo and will not let themselves be doomed to silence. 





Lven though this opposition still remains a marginal phenomenon in socialist 
-ountries, dissidence plays a very important role, for it marks in those coun- 
tries the beginning of a parallel political life. Of course, to play this 
role tully, dissidence has to fulfill certain conditions and attract the 

three forces that are decisive in the countries of the East--the workers (who 
are for the most part rather indifferent to political questions, for the good 
reason that they have no fighting instrument), the youth (who haven't been 
altered by indoctrination) and the intellectuals. 


Certainly an insurrection Like the one in Gdansk (editor's note: which brought 
about Gomulka's fall in 1970) can result in changes in political personnel; 

but it doesn't change the heart of the problem insofar as it doesn't have the 
assistance of the intellectuals, the only ones capable of giving this spon- 
taneous movement a program. Conversely, the attempts of the intellectuals a- 
lone are most often doomed to fail. However, on occasion the intellectuals 
score points. They extract some concessions from the leaders and end up by 
finding allies among them. 


|Question] How do you explain the differences existing in the repressive 
methods used by the various Eastern countries against their dissidents? 


|Answer}] In the case of Poland, the Church imposes respect. The Party can't 
allow itself to break with it; it has naturally set for itself the mission of 
defending human rights and, by implication, dissidents. In Hungary, Kadar has 
made this slogan very popular: "Whoever is not against us is with us." In 
Czechoslovakia the present leaders are aware that they do not have a consensus. 
[he ideologists support the idea that one concession inevitably brings others 
with it. 
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The direction of the proceeding beginning this Monday in Prague is in reality 
to make people afraid, to show them what happens if one refuses to live peace- 
fully. It should also enable the authorities to isolate the defendants from 
the population by presenting them as an extremist movement, a: terrorists. 


Such a proceeding seems to me to be the manifest expression of che government's 
weakness. Moreover, I believe this corresponds to a general line in the coun- 
tries of the East. It consists of stifling, either by repression ur expulsion, 
any political argument before the Moscow Olympic Games and before the Luropean 
Conference in Madrid. Some retort that the GDR has just pronounced a spectacu- 
lar amnesty; but early in August it put into effect a procession of especially 
tough laws that contravene the Helsinki Accords, in terms of which, for exam- 
ple, a writer may be sentenced to five years in prison for unauthorized publi- 
cation of his manuscripts abroad. 


[Question] Do you not see a bit of provocation in the arrests of the VONS 
members and the banishment measure taken against Kohout? 


[Answer] I think Czechoslovakia is acting to promote a certain group (also 
represented in the Kremlin) that is basically hostile to detente and is spec- 
ulating on the tension. It should also be noted that the arrest of the VONS 
members occurred one week before the Pope's trip to Poland and the European 
elections, and, even better, before the meeting or Brezhnev and Carter. Peo- 
ple believe these arrests were inspired by Soviet leaders who were hoping the 
Vienna summit would fail. The famous U-2 affair, we recall, torpedoed a meet- 
ing between Krushchev and Eisenhower. 


This trial (which has obviously divided the Czechoslovak leadership) consti- 
tutes a challenge to the Western countries. Prague is watching their reac- 
tion, and if they fail to react the "tough ones" will take great encouragement 
from that fact. 


[Question] You occupy a rather special position in the European Parliament 
because of your origins. What were the profound motivations that pushed you 
into bidding for a seat in the European Parliament and, on the other hand, 
what motivated the Italian Socialists to propose that you appear on their 
lists? 


[Answer] It should be stated that I have been an Italian citizen for ten and 
a half years. I had been sent to the Czechoslovak embassy in Rome by Dubcek, 
and | remained in Rome in 1969. I really love the Italians; the fact that in 
the European election they voted for an Italian who speaks with a Slavic ac- 
cent and is a native Czechoslovak proves that above all they are not xeno- 
phobes. 


| developed no initiative to be a candidate. It was the Federation of the 
Milan Socialist Party that launched that proposal in the press. I1 was extreme- 
ly embarrassed by that, but at the end of May the PS [Socialist Party] lead- 
ers officially asked if I would accept a candidacy. Their motivations? To 
present to the European Parliament a person who had lived through the Prague 
spring, and thus to have it understood that the European Assembly must be 
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open to the problems of the Eastern countries. I considered that step an ex- 
pression of solidarity. I couldn't compare it to an electoral operation be- 
cause, since I have been in Rome the Socialist Party has helped me a great 
deal. The Italian Communist Party, too. But since the latter has official 
relations with the Soviet and Czechoslovak Communist Parties, it couldn't al- 
low itself to do certain things. 


So | accepted the Socialist proposal insofar as it corresponded with my con- 
viction and because the Czechoslovak problem today cannot be solved on an ex- 
clusively national level or on the level of the Eastern countries; it is a 
problem that must find its solution in an international context, especially a 
European context. 


[Question] All in all, you are repeating on your own account the words of 
Gen de Gaulle, who said that Europe goes from the Atlantic to the Urals. 


[Answer] It is clear that the European Community alone doesn't represent 
Europe. The other countries are also interested in this integration process. 
In the Eastern countries there may be more interest in this process than in 
certain Western countries, because they see that it is one of the possible 
paths to an eventual complete commitment. I always try in my speeches to en- 
phasize that the Europe of the Nine is an important stage, but only a stage, 
in the process of unifying Europe. 


1 also believe (and this is one of the motivations for my candidacy) that this 
Lurope must be the Europe of democratic and civic rights. Historical exper- 
ience shows that if a totalitarian system is tolerated beside a democracy, the 
former always becomes more powerful. So Europe has every interest in betting 
on the democratization of the Eastern countries. 


| am in complete agreement with Milan Kundera, who said in an interview that 
it is not correct to speak of peoples of Eastern Europe. Poland, East Ger- 
many, Czechoslovakia are "Middle Europe" at the most. Russia too is without 
doubt part of Europe, but it has other traditions, another culture. 


European integration is also important when one considers the bipolar inter- 
national system that we know and in which some people see the guarantee of de- 
tente, that is the balance of military forces. I say, on the contrary, that 
it is a freezing phenomenon because it reinforces the division of Europe into 
two blocs and bars the road to eventual changes. The Prague spring is one of 
the consequences of that status quo. So we are interested in whatever there 
is, on the international scene, of new political forces: China with its human 
potential, and Europe. 


Even in the turopean Parliament there are many persons who are satisfied with 
the division of Europe and the Community's secondary role. They are even op- 
posed to Lurope's developing and autonomous international policy. This is one 
of the big dilemmas of this Parliament and the integration itself: will Europe 
find the strength to become an autonomous power, at the economic and political 
as well as the defense level? 
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{|Question| Have you had any knowledge of reactions in Czechoslovakia to your 
election to the Luropean Parliament? 


j|Answer| ‘The official press attacked me shortly before the election, but it 
obviously didn't announce that I was elected. On the other hand, I received 
many letters. A former deputy of the Czechoslovak National Council wrote to 
the European Parliament to say what he expected from the institution. Many 
friends expressed their satisfaction to me. Sometimes I even have the in- 
pression that they overestimate the possibilities the Parliament, whose powers 
are not yet very clear, offers us. 


{Question} Aren't you a little disappointed at the lack of interest shown by 
the Parliament in the problem of human rights, especially in the Eastern coun- 
tries? 


|Answer| You can't say it is showing little interest in these problems. Reso- 
lutions are adopted at every session, as much vis-a-vis the human rights ques- 

tion in the Eastern countries, as for example, in the Latin American countries. 
It is absolutely necessary to attack human rights violations wherever they oc- 

cur, independently of regimes. It used to be the weakness of the left that it 

Saw injustice only in "capitalist" countries. 


the situation is improved, but certain persons are always of the opinion that 
by denouncing injustice in the Eastern countries one is playing the game of 
the cight. On the contrary, it is the regimes in power that are playing the 
game of the right. 


The Italian Communists tell me that they are in favor of a democratic and 
pluralist socialism. I reply that you can't have political racism; you can't 
accept a democratic socialism belonging to Western Europe and socialism with 
a Single party, single union and a monopoly on power in Eastern Lurope. That 
would mean that we are more advanced than they and that we have a right from 
that moment to consideration, while they must be content with a totalitarian 
socialism. And if you accept the Soviet system as a demonstration of social- 
ism, that means that in the future you will be able to accept a totalitarian 
development that might be produced under the flag of socialism. 
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CZECHOSLOVAKIA 


DISSIDENT GIVES VIEWS ON PRAGUE TRIAL 
Paris LE MONDE in French 31 Oct 79 p 9 
[Article by Manuel Lucbert} 


[Text] In a communique published in London, Amnesty Inter- 
national that it has adopted as "prisoners of opinion" the 
©ix members of the Committee for the Defense of Persons Un- 
justly Prosecuted (VONS) who were sentenced on 23 October in 
Prague, and the four others to be tried later. After the re- 
port of its envoy in Prague, the Austrian lawyer H. Goldmann, 


Amnesty International states in its communique: ‘We have come 
to the conclusion that the defendants did not have an equitable 
trial." 


This analysis joints that of the Canadian lawyer, Gordon Wright. 
Noting the various procedure faults, he notes that since in 1976 
Czechoslovakian law integrated the content of the Helsinki Ac- 
cords, the accusation of dispensing news cannot be held as an 
offense. To demonstrate an accusation of subversion it is 
necessary to accompany it with proof of an act of terrorism or 
violence, or of intention to harm the state. Well, neither the 
act of accusation nor the wording of the verdict did this, all 
the more so since the judgment contained no motivation, nor did 
the wording of the evidence established against each person 
charged. There is no report of the arguments, only a frag- 
mentary protocol was drawn up. This, then, was "a political 
trial, whose procedure was pure facade." 


Vienna--"It is hard to imagine that the trial that just took place in Prague 
against Vaclav Havel, Petr Uhl and their companions was decided without the 
agreement at the very least of certain leading groups of the Soviet Union," 
Miri Pelikan, the former director of Czechoslovakian television and today a 
deputy of the Italian Socialist Party to the European Assembly, stated on Mon- 
day 29 October. Mr Pelikan, who had been invited by the Austrian Committee for 
Solidarity with Czechoslovakia, believed that the circumstances of the pro- 
ceedings instituted against the six members of Charter 77 must have been po- 
Sitioned "within the larger framework of the struggle for succession that is 
already taking place in Moscow in Mr Brezhnev's shadow." 














In support of this theory Mr Pelikan recalled several recent facts showing 
that certain Soviet leaders whom he labeled the "Souslov-Ponomarev group, were 
actually in favor of an ideologic hardening inside the Socialist camp and to- 
ward the so-called Eurocommunist parties. In particular, he recalled the cur- 
ious episode that occurred a few days ago in Moscow involving a speech by 

Mr Ponomarev, a deputy member of the Politburo. Whereas in an early version 
of the speech the dispatches from the Tass Agency circulated abroad had re- 
ported the words of the person concerned that were critical of Eurocommunisn, 
PRAVDA afterwards refrained from printing those attacks. The incident--it 
was a rupture of the tacit agreement between Moscow and the Italian Communist 
Party to soft-pedal the polemics on the subject of Eurocommunism--immediately 
brought on a reaction from L'UNITA, the PCI [Italian Communist Party] organ. 


Mr Pelikan indicated on the other hand that for the second time since it was 
formed last June, the European Assembly had just adopted a resolution condemn- 
ing the attacks on human rights in Czechoslovakia. He added that the Assembly 
appointed a deputy, Mr Hensch (Social Democrat, FRG), to go to Prague and re- 
port on the situation, after talking with governmental authorities as well as 
with the motivators of Charter 77 and the VONS. 


Mr Mlynar, a former Prague Spring leader who today is an exile in Vienna, for 
his part stated that this trial marked "a return to Cold War methods. The of- 
ficial propaganda of Czechoslovakia," he went on, "often correctly emphasizes 
that the condition for a political detente must consist, among other things, 


th: abandonment by certain Western states of the methods of the Cold War, 
such as interdiction of communist parties or discrimination against persons 
yecause ot their pro-Soviet sentiments. However, the present regime in Prague 
has just shown, with this trial, that the regime itself is resorting to Cold 
War methods against men who are convinced representatives of the ideas on 


which the civilizing and cultural traditions of Western Europe are founded: 
the inalienable rights of the human person to freedom of expression and in- 
formation, the right of citizens to criticize the state authority, the right 
to expose their political, religious or artistic ideas without fear of sanc- 
tions on the part of the government." 


[mn acting as it has, Mr Mlynar continued, the Czechoslovak government is re- 
vealing itself in the eyes of the entire world "as a partner unworthy of con- 
tidence,"' since it is not respecting the international commitments it signed 
{the pact on political and civil rights, the Final Helsinki Act). On that 
subject, Mr Mlynar acclaimed the decision of the French government to cancel 
Mr Francois-Poncet's visit to Prague, which was scheduled for this time. 
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GERMAN DEMOCRATIC REPUBLIC 


NEUTRALIZATION OF ANTIRADAR MEASURES DETAILED 


East Berlin MILITAERTECHNIK in German No 6, Dec 79 signed to press 12 Sep 79 
pp 312-315 


[Article by Lt Col M. Pohl: “Development of Radar Technology: Protection 
of Radar Stations Against Radar Countermeasures"] 


[Text] As a consequence of the ever increasing role which radar stations 

of all types play in the fulfillment of military missions of army, air force 
and navy, renewed efforts are being made to interfere with enemy radar sta- 
tions, to prevent them from fulfilling their mission, to suppress them or to 
prevent their activities. Part of this is with the use of firearms, which is, 
however, not dealt with in this article. 


article deals with the electronic effects on radar stations which are to 
tinder, interfere with or render impossible the normal functions of radar 
tations. There is marginal mention of the unavoidable or unintended inter- 
ferences which can arise through ground reflections, mutual influence on our 
own radar stations or influences of other electronic installations in the 
radar station's area of operation. 


The fight against radar interferences led to the creation of a number of 
accessories and devices for radar stations, which are still today subject 

of many research and development projects. Better methods, in particular, 

for neutralization of the many different types of enemy radar interferences 
are being developed. Every newly developed type of radar interference quickly 
affects the development of corresponding radar countermeasures. One device 

‘an usually reliably suppress only one or very few types of interferences. 


lL. Classification of Radar Interferences 


Figure 1 shows a rough division of radar interferences. They are divided 
into two main classes of interferences: active and passive radar interfer- 
ences. The difference is based on their cause of origin. Active interfer- 
ences are always caused by a transmitter reflecting in the zone of the 
carrier frequency and are thus able to penetrate the receivers of the radar 
station. Passive interferences are caused by the reception of reflections 
of our own radiation on natural or artifically placed reflecting objects on 
the ground or in the air. 
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nother subdivision is based on the type of effect it has on the radar 
tintion. There are camouflaging and simulating interferences. Camoufrlagiinge 
interferences: produce a brightening of the screen, which makes it difficult 
or impossible to recognize the target. The target is frequently suppressed 
on the nonlincar elements of the receiver. 


Simulating interferences produce fake targets which are mistaken for real 
targets and frequently interfere with the normal function of automatic 
target tracking systems. In addition, there is a group of interferences 
which neither simulate nor camouflage, but which produce a multitude of 
sporadic or systematic impulses on the screen which irritate the radio 
locator, strongly interfere with his ability to concentrate and tire him 
psychologically, resulting in frequent errors in judgment. I1 therefore 
consider it practical to recognize a third group, the irritating interfer- 


ences. 


Each one of the above-mentioned types of interferences can originate naturally 
or artificially or through mutual effects which radar stations or other elec- 
tronic installations have on each other. 


Figure 1 shows the division of interferences according to their cause of 
origin and also to the effects the various interferences can have on radar 

tations. It must be considered that areas of overlap can exist, since the 
individual types of interferences are very different from each other. Nois 
interferences--belonging to the active interferences--are continuous signal 
ransmitter interferences with special modulation. They are treated as a 
special group because of their wide application. 


individual interferences, which I consider to be especially important, are 
dealt with in more detail below, as well as possible methods for their sup- 
pression. 


2. Passive Interferences and Methods for Their Suppression 


Passive interferences originate naturally for every radar station which has 
antennas with small angles of elevation through reflections off all kinds of 
installations or objects on the ground, such as buildings, poles, vehicles, 
mountains, dense forests, etc. The number of reflecting objects increases 
with increasing frequency. In the GHz-range, even individual trees, people 
or animals produce visible reflections. In a larger angle of elevation, 
clouds are visible. The visibility of permanent targets on the ground 
decreases as the distance increases. 


Because the range of a radar station is so limited when the angle of elevation 
is small, a closed system of permanent target reflections called local rose 
appears around zero point on the surveiliance radar of, e.g., a target locator 
station. The local rose usually has a range of from 3 to 5 km, even further 
for certain prominent points. It hinders considerably the defection of aerial 
targets flying in extremely low altitudes in this range. 
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Passive interferences are also produced artificially by the enemy. Large 
quantities of aluminum foil (Dueppel) are dropped from planes, which give 
strong reflections and appear almost as permanent targets (their velocity 
is determined by their free fall in the air space and by the wind), and 
which render target recognition in a large erea impossible. The formerly 
ised method of dropping reflectors to produce fake targets is seldom used 
today. Its effectiveness has been lost through the development of modern 
antiradar measures against passive interferences. 


‘fence against passive radar interferences is guaranteed in modern radar 

tations with systems for the selection of moving targets (SBZ). The fact 

nat the signals of permanent targets differ from those of moving targets 

f their parameters is utilized in the operation of these systems: 

lhe transmitted carrier frequency in the receiver of the radar station is 
nanged by a two-fold Doppler frequency in the receiver of the radar station 

fter reflection from a moving target. This change does not occur with perm- 

ane! argets. The phase of 4& moving target signal changes for the time span 

a key interval, while the signal from a permanent target appears in con- 

tant phase in the receiver. If one compares the phase of the received sig- 
nal with the phase of a coherence oscillator which is synchronized with the 
transmitting signal and maintains its phase for at least one timing interval, 


nas @ Dopy ler frequency. 


ving targets it amounts to a few Hertz, depending on carrier frequency 

on radial velocity of the target, for permanent targets it equals zero. 

‘lation to the key interval, this means that according to the phase 
omparicon, receiving impulses of moving targets in proximity of each other, 
t size because they are being modulated by the wvoppler fre- 
juceney,. while permanent target impulses in proximity of each other are of 
equal size in the absence of any modulation. If one subtracts impulses close 
one gets a differential signal other than zero for moving targets, and a 
ifferential cignal of zero for permanent targets. if one projects this 

al on the video receiver, permanent targets are no longer visible. 


" . . 
’ ‘\ | j | gaye? 
‘ i i i i 


lifference is technically realized with the electrostatic potential 

‘orage tube which was developed in the 1950's, and which is able to store 
ire signal spectrum during a deflection--a key interval. The signal 
um of the next key interval is being subtracted from the preceeding 
one and is agein stored. Thus, the technical prerequisite for the SBZ systems 
was created. <A compensation step based on this reaches an attenuation of from 
lO to 12 dB with modern potential storage tubes. The present level of develop- 
ment allows the consecutive circuit scheme of 2 to 3 of such compensation 

teps. In modern SBZ systems, attenuation values of from 30 35 dB are reached, 

allows for a reliable suppression of permanent targets. These systems 

are equipped with installations to simulate various wind velocities and wind 
lirections, in order to be able to reliably mask slowly moving chaff sticks. 

ill modern radar stations are equipped with such SBZ-systems. 
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In recent years development has been pushed in another direction which has 
boom made poccible through microelectronics: the soecalled digital SKZ- 
syctem: no Loner uce potential storage Vabes, which have the disadvantare 
of having a very complicated setting. Digital SHZ-systems are more reliable 
and require less maintenance. 


*. Active Interferences 


Every active interference is caused by a transmission installation, the 
interf-rence bearer. The interference bearer can be on the ground or in 
tne air, can be stationary or can be carried along by the aerial target. 
The interference can be stopped by firing on the interference bearer. How- 
ever, this article deals exclusively with electronic countermeasures. 


nll active interferences have certain mathematical interrelationships in 
‘common. For example, the effectiveness of their influence depends on the 
transmission capabilities of the station, on the sensitivity of the receiver 
of the radar station to be jammed, and on the distance between the interfer- 
ence bearer and the radar station. The effectiveness of the interference 
depends further on how much tne carrier frequency of the interferer deviates 
from that of the radar station. The dependences on the interference bearer 
iicelf are expressed through the characteristic value of the power density 
Lhe inverference in the frequency range of the radar station. It has the 


, om and is a measure of the effectiveness of the interference. 
mu x z 
' characteristic value is also used to indicate the necessary power density 


in the frequency range which is necessary for the effective interference of a 
‘“adar station. This allows assertions about a radar station's immunity from 
interference and about the ssibility of the enemy, based on the technically 
possible capabilities for jamming stations, to carry such stations in certain 
Lypes of aircraft. 


Ihe effectiveness of electronic measures against active interferences depends 
to a high degree also on the abilities and the knowledge of the radar station's 
‘rew. The great variety of active interferences shown in Figure 1 demands 
from the radio locator precise knowledge of this wide variety, including the 
ability to quickly and accurately recognize the individual interferences 
appearing on the video receiver. Part of this is his knowledge and control 

of all technical possibilities that radar stations have to defend against 
active radar interferences. Only then can a radar station fulfill its mission 
in the presence of active interferences. This is important for every trainer 
who must consider this relationship between man and technology while training 
radio Locators. 


[ft must also be considered that no clear distinction can be made between 
interferences. Interferences are often combined, whereby new aspects arise 
through their correlation. Certain interferences can alter their character, 
so that the radio locator must initiate different measures. 
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explained with an example: A ning the enemy is using a 
erence, which covers groups of approaching aerial targets. 
at one of the aerial targets is interference bearer of a 
med asynchronous impulse interferer. The passive inter- 
minnted putting t Z- tem in thw ircuit,. if 
rlerence recopnizable in the irritat yr acynchronou: 
‘ “atl also po if nat 1 asyncenronou 
faded down first. nly now does the passive interference 
ari ¢t acted agai t Then the targets will be visible. 
tiv terference bearer approaching. the power density 
radar station will increase. This interference can m 
tem negatively, inasmuch as the asynchronous interference, 
: itralized first, overloads the signal plates 
al rage tubes, and thus the effectiveness of the passive 
ippr Lor lost. When the interference bearer comes 
‘ritating terference will change to a camouflaging interfer- 
the increase in power density in the receiver leads to a down- 
the automatic volume control, which ultimately suppresses the 
itor must try to keep the target visible as long as possible 
raj ontrol. brightness control, contrast adjustment and 
able parameters. This task demands maximum concentration. 
forced to use other means the radar station may have 
order t ippress the interference or to change over 
* target reconnaissance, e.g. tracking the target with a 
rr, f meteorological conditions permit this. 
sf ow how complicated the procs f radar countermeasur: 
part, which the capabilities of a radio locator plays il 
or the failure. 
tant witermeasures Against active interferences 
y of active interference joes not permit us to describe 
le ta First of all, every active interference is a problem 
juer . AS &@& consequence of the increase in the number ol 
mear a certain space, the frequency spectrum becomes 
tered , mutual influence and the danger of mutual 
‘rreases. 1 ‘Or tion can only be countered with certral 
irrier frequer listribution. it present, this can still 
ye afely and hardly leads to essential impediments. 

Oo suppr radar static wit wctive interferences face th 
m. The result an elementary neutralization possibility 
rferen othe adden change of carrier frequency. The radar 
r frequency ‘hanged suddenly in case of active interfer- 
tine nterference is no longer received. Modern stations are 
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quipped in such a way that the sudden change in frequency occurs automat- 
ically as soon as there is an active interference. tlowever, this method 
ic at present. no longer sufficiently effective. Interference technolory 
has reached cuch a Level that the changed frequency is automatically picked 
up by the anti-radar station. After a few seconds, or even fractions of a 
“ond, the interference reoccurs in the radar station. The unobstructed 
interval sometimes permits observation of the target for a short time, but 
levelopment and modernization of antiradar stations constantly attempt to 
rten the defect time following the alternate-frequency-maneuvers by 
rudjar stations. 


Another method that can be used universally against all active interferences 
the simultaneous transmission with two or more transmitters (channels) on 
antenna with very different carrier frequencies. ne antiradar station 

cannot simultaneously interfere with all frequencies. This way, it remains 
operational Carrying along several antiradar stations creates difficult 
problems for the enemy. But it is always possible to recognize the antiradar 
measures with the help of carrier frequency-maneuvers. Besides getting to 
know tne effectiveness of the interference, the signal which releases new 
reactions after the antiradar measure is also given. 


~- 


mat, reason, extensive research projects deal with the development of 
permanent antiradar measures which suppress active interferences by using 
parameters or rather use them to carry on the determination of 

rdinates Miis trend in antiradar measures shall be illustrated with 


few oxample: 


t example, the possibility of suppressing systematically aimed, 
icynelironous impulse interferences is discussed. This consists of a regular, 
periodically recurring impulse which affects the station in the range of its 
own carrier frequency, which is synchronized with its own impulse frequency. 

f there is an unfavorable relationship between interfering successive 


impulse frequency and successive keying impulse frequency, this interference 
‘an brighten the entire screen and cover targets completely (camouflaging 

. ter "el od . 

T ippress the interference, the interfering successive impulse frequency 


must be determined first and the entire interference is then slowea by the 
iclermined impulse interval. The total signal is this way of course also 

lowed by this value. The delayed signal is now inverted and added to the 

itput cignal. This way, opposing interference impulses always neutralize 
ach other. The target tlips remain, because they don't follow with this 
frequency and don't oppose each other on a bipolar basis in the summator. 
Mut this method, which is relatively easy to understand, requires consi der- 
able technical effort, which is the reason why it is seldom used even today. 
But the method is suitable for the reliable neutralization of mutual inter- 
ferences of radar stations which are very close to each other. 
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here ure also methods to neutralize various types of synchronous impulse 
frequencies, which give numerous false data about targets, or which simmlate 
taryete. The se-cnLled wobbling of keying-impulse-successive-frequency is 
amd. This means Unat the impulscesuceensive-frequency is changed 'o a 
‘cortain derree cither suddenly or according to a constant law. This can 
happen periodically or at random. This change does not affect the target 
lip. The interference cannot be removed from the scope with this method, 
but it carries out motions which are clearly different from those of a 

lip. Automatic target tracking is not possible under those conditions, 
but the radio locator can, with a little practice and concentration, track 
the target manually. The maximum number of targets ‘s lower with reconnais- 
sance stations. 





Noise interferences are used guite frequently. They usually appear as a 
ntinuous-wave signal modulated with noise voltage. If the carrier fre- 
quency appears in the receiving band of the radar station, they brighten, 
e.g@., on @ surveillance radar a number of more or less wide sectors with 
iifferent intensity. This brightening is a reflection of the antenna 
jlirectivity pattern including its minor lobes. At present, noise inter- 
ferences cannot be reliably suppressed. But the amplification can be 
rerulated with the manual volume control to such a degree that only 4 very 
narrow interference sector remains in the direction of the major lobe of 
the directive pattern. This clearly indicates then the azimuth coordinate 
of the interference bearer. The angle of elevation can be obtained in the 
‘ame way with stations in which it is planned to measure it. Distance can, 
however, not be measured. in spite of that, the interference bearer can be 
fired at in the direction obtained and the interference can be eliminated. 


Ihe interference suppression is simpler in multifrequency radar stations by 
‘imply eliminating the jammed channel. This is often, however, not very 
iccessful, because noise interferences usually affect an extremely wide 
spectrum. Then the channel is operated with the iavwest possible interfer- 
ence and the first method is resorted to. 


Final Remarks 
moary it must be noted that the development of radar stations has been 


pushed intensively since approximately 1940. This is true for interference 
transmitters, the frequency width to be jammed and other energy-sensitive 


aracterist values, as well as the many differently produced and differ- 
ently effective interferences. On the other hand, this development brought 
wit it a multitude of methods and technical solutions for the neutraliza- 


tion and suppression of interferences. 
process is by no means concluded; it is hardly possible to illustrate 
ite tendencies completely. For that reason there is a tendency at present 
equip more and more target tracking stations with television visors which 
ave & considerable range and cannot be interfered with except by meteoro- 
lomical influences. A designated target can be tracked relatively safely 
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without a radar station. This way the angle coordinates are obtained. But 


television visors are unsuitable for target search and for space scanning. 
As @ consequence, protecting radar stations against radar countermeasures 
will also be of great significance in the future. 
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HUNGARY 


THREE BOUNDARIES OF WENDLAND 
Budapest MAGYAR HIRLAP in Hungarian 10-11 Oct 79 p 5 
[Article by Andras Balint: "This Poor Land"] 


[Excerpts] Wendland: this is what this area was called in old times. 

At the time of the monarchy, there were still 100,000 Wends. It was this 
century when they first began to depopulate through internal migration, the 
wave of "reeling out: and the two wars. After the Peace Treaty of Trianon, 
2? villages were annexed by Austria, the rest by Yugoslavia. 


During the Horthy regime, they were not allowed to get an education in their 
mother tongue, the old people still cannot read and write in Slovenian. Af- 
ter World War ‘I came the breach with Yugoslavia, and then came the reloca- 
tions, insults and imputations. 


Slowly But Steadily 


"The real liberation of the Wends came only after more than 15 years", nods 
Tibor Standor, director of the Szentgotthard community center. "It was 
then when the farmers received state assistance and when industry -- a few 
smaller factories -- was created for the youth and it was then when the 
Southern Slav Association became interested in the people living here. It 
was around that time when the schools introduced the instruction of the 
Slovenian language and ... 


[Question] [I thought that Wends speak Wendish. 


[Answer] They think so too, but literary Wendish does not exist, no one 

can get a teachers certificate in that language, so the school teaches Slo- 
venian which, on the other hand, they do not understand. Wends may be the 
Same among southern Slavs as Hungarian-speaking natives of Moldavia are 
among Hungarians: it is an ancient, archaic language, still thriving, thanks 
to geographic and ethnic isolation. 


[Question] And is this isolation being changed? 
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[Answer] Yes, slowly but steadily. They are being put at ease by the fact 
that both Slovenian and Hungarian scientists are studying their language 
which apparently may become a value, not only a basis for discrimination 
and disadvantage. The border zone was eliminated 10 years ago and since 
then it has been easier to visit the Wendish villages and it is also easier 
for them to leave. All of them get a small-border pass, and may take a 
trip across to Yugoslavia as often as 6 or 8 times a year - and they do 
this with great joy. Many of them have relatives across the border and, in 
addition, they can purchase many items nearby for which, in this country, 
they would have to take the train to Szombathely or Budapest. 


They are growing, even if at a slow pace. 


Discussing the Wendland, Agoston Pavel, a noted scholar of this region wrote 
between the two wars that "... these 9, or rather 8, Slovenian villages in 
our country are becoming Hungarian at such a rapid pace that I would not 
give them more than a few generations when they will lose their more than 

a thousand-year old Slavic character and will be completely assimilated to 
the Magyars”. 


Although he said this more than a generation ago, he proved to have been 
wrong. The Wends are preserving their language more than any other nation- 
ality of the country. Both the children and the youth speak their ancient 
'angiage and are preserving the old customs. 


Koroly Gaspar, a retired school director, is a knowledgeable collector of 
traditions as well as of material artifacts: in his home and attic, he 
keeps over 600 Wendish tools, utensils and ornamental pieces -- not from 
visitors but from decay. 


"t myself am also Wendish, I did not know a single word in Hungarian until 

| was 12", he says with a mild accent. "It is a fact that this people are 
preserving its language but, as a result wf many centuries of Hungarian in- 
fluence, they think of themselves as Hungarians: Wendish speaking Hungarians. 
...The Southern Slav Association and the school are strengthening sloveniza- 
tio. and do not recognize the Wends as an independent ethnic group. This is 
also disturbing people”. 


‘Question] Do you think the Wends are an independent ethnic group? 


[Answer] According to some people, there is a Celtic strain in us, but I 
do not know whether this is true. But I do know that our pronunciation and 
the grammatic structure of our language is quite different from literary 
Slovenian. Agoston has written a Wendish grammar, ! have read it, too, but 
only in manuscript. It was not published before the liberation for it was 
thought of projecting Slavic attitudes. It is not being published today 
either, for it is thought of Magyarizing.... 
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A good sociographic study was published recently in the periodical ELETUNK 
[Our Life] about the Wends. In it, the author says that the word Wend is a 
somewhat distorted Hungarian translation of the pejorative German "“windisch" 
and adds that “intellectuals have always protested against its use". Well, 
it is possible that there are people like that. At any rate, every one lI 
have asked, were proud of their nationality, with no exception. 


The population of Istvanfalu, Ketvolgy and Orfalu has a total of 1,000. Both 
the church service and the council meetings are held in Wendish. 


"The protocol is, of course, written in Hungarian, otherwise the superior 
authorities would not understand it. But no other language is heard around 
here but our mother tongue. And then, it does not make any difference what 
it is called. The point is that we feed outselves on it. I was born here, 
I have been president of the council for 19 years and I consider myself a 
Wend", notes Vendel Konkolics at the city hall. 


"Customs have hardly changed here. Poeple marry within the village and this 
has many harmful consequences. There is no divorce for this is forbidden by 
the Catholic Church. On the other hand, there are many ruined relations: 
they fight like Kilkenny cats but do not get a divorce. What we regret is 
that there are fewer and fewer children, and migration is only partly respon- 
sible for this. Ten years ago Apat had 210 school children, now it has only 


9 5" . 
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POLAND 


RECONNAISSANCE TRAINING, EXERCISE DESCRIBED 
Troop Training, Equipment 
Warsaw ZOLNIERZ POLSKI in Polish No 23, 10 Jun 79 and No 41, 14 Oct 79 
[Articles by Wladyslaw Misiolek] 
[10 Jun 79, pp 9-10] 
[Excerpts] "Old Shoes" 


This is the third day since the soldiers who just joined the company have 
arrived. The program for today includes three important events: a visit 
to the unit's hall of traditions, a display of the subunit's weaponry and 
equipment, and getting better acquainted with the company. 


For the professional cadres the day began much earlier. When reveille 
sounded in the barracks, they were already at the airport, where parachute 
jumping took place. The company commander also jumped, four times, and now 
he already has 150 jumps to his credit. This time Major Kaczmarek's boots 
were on him when he made his jump. 


He just came back from the airport and took a telephone call. The news is 
rather unexpected. For about 2 weeks two reconnaissance groups from the 
company have been taking part in exercises. It is very likely that in Lt 
Ryszard Chudy's place another person would say: "That's nearly impossible." 
If only because of the radiotelegraph operators, who do not have enough 
experience yet to make a go of it under field conditions, let alone during 
exercises. There are also other reasous calling for letting the company 
alone this time, but despite this the lieutenant answers: "Yes, Sir!" On 
the other hand, after he puts down the receiver he just about wings his 
hands over the company's luck. 


Observing him after so many times, I ask myself: “What is this young offi- 
cer like?"' Last November when he was entrusted with commanding the com- 
pany, some people were surprised and wondered how such a young "sprout" 
could command such a company. In a certain sense these reactions were 
justified, because owing to the specific nature of the subunit, in the past 
it had been commanded by officers of far higher command status, majors, 
with more experience, and now here was a lieutenant with less than 6 years. 
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The first time I met him was in January at a winter meeting of special sub- 
units. At that time I became interested in him, just because it was his 
company which presented itself as one of the best. At that time I noted 
the following: 


Lt Ryszard Chudy, graduated from the T. Kosciuszko Higher Officers School 
of Mechanized Armies in Wroclaw in 1973. Comes from a worker's family. 
Born in Ustrzyki Dolne, where he graduated from a general high school. He 
chose the career of an officer under the influence of a senior colleague, 
Stanislaw Szapor (now a captain in the army). Graduation was approaching, 
and with it came the question: What next? Then Szapor came to his native 
Ustrzyki in the uniform of an officer cadet with a paratrooper's insignia 
on his sleeve. That was enough for Ryszard then to know what his future 
vocation would be. The atmosphere in the family home was not unimportant 
either. It was especially his Uncle Jan, at one time a career noncommis- 
sioned officer, who was pleased to see his nephew fulfill his own aspirations 
for officer's stars and bars. 


He went to Wroclaw along with his schoolmate Daniel Berezanski, heart in 

his hand, because he was afraid he would not be accepted for officers 

school, owing to his slight build and his height. He was accepted. He 

filled his years as a cadet with study and sports, dreaming of service in 

the "red berets," devoting just about every free moment to sports, especial- 

ly track and skiing (he left several trophies at the school on his depar- 
ire). 


As a souvenir he keeps a suitcase in which he put everything his homeland 
equipped him with for his new way of life. It was with this suitcase that 
he reported to the headquarters of the Warsaw Military District, asking to 
be sent to the Sixth Pomorska Airborne Division. For the time being he 
received an assignment for just 3 months. 


He became the group leader. The closer he came to the end of those 3 
months, the more he Liked serving in the company and the more he tried to 
prove that they should let him stay there. He stayed. 


Various things happened in the first few months. There were difficulties, 
but overall he presented himself well, although maybe not everyone liked 
the tact that the newcomer immediately tried to prove that he could do at 
least as much as those with more experience. To this very day he remembers 
the tirst officer prize which he received for results achieved during the 
central competition of special subunits (at which he directed a platoon). 
This set him up, gave him wings. 


Shortly thereafter though there was an incident which for a time clipped 
his wings. During exercises he put too much confidence in some enlisted 
men, who caused an incident. In the army the man in command is held 
accountable for the sins of those under him. Therefore the young officer's 
name even was mencioned at a district headquarters briefing as a bad 
example, but even then the superiors noted in him something which justified 
their forgetting the sorry episode. What was it? 
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This question has been Lotriguing me since our first meeting, when Il 
proposed that Lt Chudy “enlist" me in his company tor 2 years. He agreed, 
but with clear reluctance. Now when I ask him why he had such reservations 
over my proposal he says, 


"Reporters look for something exceptional. Now my company is good, but it 
is not one of those talked about throughout the army. Actually then in 
January | should have recommended that you make such an agreement with my 
friend from school Daniel Berezanski, who commands a similar subunit in the 
Silesian Military District. That is a top-notch company. You could write 
a book just about the training base it has. Yes, you would have more inter- 
esting material with Daniel..." 


“Berezanski is already a master. On the other hand, you can become one. I 
will have the opportunity of observing a success in the making. When will 
the subunits have their turn at the competitions?" 


"Probably next June, but don't count on my company's winning the title. It 
isn't possible. There are certain objective reasons why such success is 

not possible for me. I would be very happy for the company to win the title 
of second place, and I would not be ashamed of third." 


"Excuse me, but should a commander assume ahead of time that he has to give 
way to another?" 


"A commander should be realistic too." 


In the barracks square the exhibit of the company's equipment and weaponry 
is drawing to a close. Only a parachute remains to be folded on the ground. 
Everything else fits on two small tables. Well, not everything, because 

in order to prevent overwhelming the newcomers the commander recommended 
that only the equipment which the man carries on his person be put out, 

that is, no vehicles, landing boats, or the like. But even so there are 
things to look at and there will be things to carry. It is a fortunate 
thing that all the equipment is as though in miniature. 


Here are the weapons, among them a small, hand-held M-63 machine pistol, 
one of Polish design, 9-millimeter caliber. The effective firing range of 
this short, light weapon (it weighs under 2 kilograms together with a maga- 
zine loaded with 25 cartridges). 


Here is a field radio the size of a small transistor radio. 


He » is a knife for use in combat. At the same time it serves as a file, 
S$. issors, matches, and b«sven knows what else. 


Here is a periscope enabling a reconnaissance man to peacefully observe 
what is going on around him even when he is covered with dirt. 


Here is skin diving equipment, and sappers equipment. 
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There is a lot of it. There will be something to carry and something from 
which to learn, especially since a member of the reconnaissance group must 
also be familiar with the equipment of other armies and use it effectively, 
if need be. 


When he is behind enemy lines, he will most often have only himself to count 
on, and for this reason he must be a universal soldier: The reconnaissance 
man must be simultaneously a communications technician [lacznosciowiec] and 
almost a marksman, a sapper and radio operator, a skin diver, and so on. He 
must also master the art of orientation and moving through the terrain to 
perfection. 


“Each of you will also have to be a cook," their commander tells them. "When 
you are operating in enemy-held territory, you will usually only be able to 
eat what you prepare for yourself, and this will be limited to what you can 
find in the field. Therefore, you have to learn how to prepare yourself a 
roast out of crow...yes, I said out of crow. It is true that crow isn't 
pheasant, but if you prepare it well, it is edible. Your colleagues found 
frogs’ legs and snails tasty, and you will learn how to prepare them too. 
During the exercises we will be preparing soup and compote from whatever we 
find growing in the forest..." 


Ihe young eyes are filled with disbelief. 


"Sea and parachute jumps are going to be very important. After landing in 
a designated region, it will be necessary right away to “make a jump” of 
40-50 kilometers, and this will be with full field pack plus a share of the 
unit's [airdropped] container. You will be carrying a total of several dozen 
kilograms on your back... I am telling you this not to frighten you, for 
there is nothing to be afraid of, inasmuch as your colleagues are making 
out just fine. I am telling you this so that you will understand that with 
us a soldier's bread does not come free. It will be difficult. For this 
reason I am also advising you that even when the going gets very rough, you 
mustn't give up. We can't make a member of the reconnaissance group out of 
invbody who breaks down...” 


Warrant Officer Tadeus* Krawczyk is the oldest among the company's career 
men. He is 37 years old, with 16 years in reconnaissance. As a basic 
soldier he wound up in the Sixth Pomorska Airborne Division. Before that 
he was a hydraulics specialist. 


He has spent time in the vehicle and under it. This very morning he made 
his 284th jump. Among these 284 jumps was also what is called a “cauli- 
flower," a jump where the shute does not open completely and some of the 
lines cross over the top, c2using part of the lift to be lost. He was 
saved by his spare parachute, iust 200 meters above the ground. 


He feels that for a reconnaissance man, nothing is impossible. Once he even 
proved that it is possible to swim tied hand and foot. To be more precise 
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he wanted to see whether a reconnaissance man who had been captured and 
tied up had any chance of escape by jumping into the water. Therefore, he 
asked to be bound hand and foot and then jumped into the Rudawa River. 
Krawezyk's colleagues observing the experiment stood ready to rescue him if 
need be. 


"Moving like an eel I swam a little, but soon my legs went down and I was 
hanging in the water so tiat my legs did not reach the bottom, and only the 
tip of my head was out of the water. I started to drown, but my colleagues 
thought that I was just trying to be funny. Fortunately, at the last mo- 
ment I managed to break the cord on my legs and then swam to shore..." 


He thinks that the best candidates for the reconnaissance group are con- 
scripts from villages in Rzeszow, Kielce, Lublin, and Bialystock Voivodships, 
especially mountaineers. They are tough and can handle the terrain. Peo- 
ple from big cities let on they are rough guys, but when you get down to 
business they turn out to be softies. 





Because there are young soldiers in the company, the subject of military 
instruction and teaching comes up in the conversation. On this subject 
Warrant Officer Krawczyk has the practical view. 


"Believe me, I don't like to see the drills they put the young soldiers 
through. I guess I have too soft a heart," he says, as though he had for- 
gotten that a while back he had been telling the soldiers how to boil 
water in pants, while he was conducting a tactical exercise. When I re- 
mind him of this, he does not use either as a defense. 


"The army is not a preschool or the scouts. The soldier must get it ‘to 
his bones,’ because there is no other way to harden him physically and 
psychologically, and this is particularly essential for us. But this is 
under two conditions from which you must never depart: the soldier must 

see the meaning of his effort and you shouldn't make him suffer more than 
military preparedness calls for, and secondly, when the soldiers are bathed 
in sweat, you must always run with them, and the best is to run ahead of 
them. Then the soldier not only isn't put out but does everything so as 
not to be worse than the leader." 


Only somebody like him, a flesh and blood soldier, can stace such 
simple and at the same time very effeative methods such as these. 


This is another of the anecdotes about Warrant Officer Krawczyk related to 
me. When he was the leader of a group (or perhaps a platoon -- I don't 
remember), before beginning exercises in tactics he used to say to the sol- 
diers: "Whoever gets to the top first will get a bonus week of vacation..." 
lt was pointed out that as a group leader he did not have such authority, 
but he replied calmly: "I will be first, and I won't ask for the prize. 
And sure enough, it never happened that anyone came out ahead of him. 
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We have now come to tne third day of the young soldier's stay in the com- 
pany. You can still recognize them from a distance: uncoordinated move- 
meats which are somewhat artificial, the whiteness of untanned skin on the 
neck and over the cars, faces somehow still wearing looks of surprise, and 
despite the tact that the head tried to supply them the best he could Che 
uniforms hang on them like on storewindow mannequins. Without my willing 
it the question arises: How does this work? In time does the uniform ad- 
just to fit the man, or does the man grow into the uniform? 


Overawed and unsure of themselves, during the breaks they try to stay to- 
gether, like a covey of partridges. But this is the first instance where 
the profiles of the older ones mix with those of the younger ones. One of 
the newcomers asks the olders ones whether the buSiness about the crow was 
really true. 


They just arrived in the company, and now in 2 days they are going to have 
to leave. They will spend the basic training period in other subunits, 


with people like them, novices, where they will learn the ABC's of soldier- 
ing. 


There are at least two benefits to be gained from this organizational move. 
First: the upgrading of the basic training process, and second: making it 


easier for young people to adapt in the barracks. This latter issue needs 
1 'ew words of explanation. 


The barracks, like any environment, have their dark spots as well as their 
bright spots. The people's army is a people's army. Commanders at all 
echelons and party and youth organizations steadfastly deal with instances 
of improper treatment of young soldiers by olders ones. Much has been done 
in this regard, but like a weed, bad habits sprout up here and there, and 

it is difficult to root out instances of maliciousness, taunts, and abuse 
of young soldiers by "seniors." Also, the fact that during the basic train- 


ing period the young soldiers will be alone will facilitate the adaptation 
process. 


Saying goodbye the commander remarks: "Just remember that you are already 
soldiers of this company, so I am really counting on you not to ruin our 
reputation. We'll be seing you in a few weeks..." 


In a few weeks we too will return to Lt Ryszard Chudy's company. 
[14 Oct 79 pp 9-10, 17] 


[Excerpts] "Fifty Kilometers" 


| tinally caught up with them! I was supposed to be in the company 

in June, July at the latest, but it was like looking for the wind. When- 
ever L telephoned to Krakow I was told the same thing: Lt Chudy and his 
company are out of the garrison. It was already the end of August, and not 


wanting to wait any longer, I travelled through Poland. I came upon them 
in the middle of the forest. 
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[Captions under pictures] From the side they looked like big children in 
a sandpit. 


Attack on @ sentry... 


During the first period communications were set up with headquarters. This 
was no easy job. 





"Are you ever at home?" I asked the commander. 


"It's mot that bad," he answers, half jokingly. “Last year we spend a lot 
of days in the garrison. This year it shouldn't be any worse. Besides, 
you can get used to the forest and tents too..." 


That may be, but I found out that sometimes 3-year old Daniel Chudy has 
trouble recognizing his father. 


It got there later in the evening. The field kitchen had been shut down 

a long time already, so, wanting to feed the new arrival, the company com- 
mander fixes mushrooms on a gas camp stove. The mushrooms exude a little 
sand which grates on the teeth, but that is a trifle, especially since they 
are so good. 


From one word to another and company sergeant Julian Olejarczuk confides 
his problem. Now as the commander he should love all soldiers, especially 
the juniors in service, because they need the most care and goodwill. That 
is the way it should be, but Sergeant Olejarczuk does not hide the fact 
that in caring for the younger ones he has feelings mainly for the older 
ones. What is worse, this is not disinterested love. Himself a reconnais- 
sance man, ve hasa preference for the olders ones, because with them it is 
easier to get over a hill -than to go around it with the younger ones. 


That is just it: the young ones. 


I cannot distinguish them from the soldiers of longer service, except for 
Spt Bogdan Prochownik, but he is difficult not to recognize. He is 6 feet 
2 inches tall. (They joke: "During the jumps Bogdan must jump from the 
plane on his knees...") When we had parted 4 months earlier, they looked 
quite frightened and lost in the barracks reality, to the point where it 
was painful to look at them. And now you can hardly recognize them. It 
is obvicus that soldier's bread is good for them, because they have gained 
weight, and at the same time they stand straighter and their movements are 
more certain, better coordinated. 


Together we try to establish the most important events of the past 4 months. 
They are the following: they have finished basic training. They have their 
first service and guard duty. They have had a whiff of powder on the fir- 
ing ground. They have been around the training course, and -- they repeat 
this to me several times -- they have won their jump badges. 
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"We even jumped with a 10-second free fall,” Sgt Zdzislaw Kilian bragged 
on behalf of ali of them. “Warrant Officer Krawczyk told us that soon we 
would be jumping into the water too..." 


"So it's just about the old army," I tell the commander. 
Sgt Olejarczuk maintains: “They still need their senior col leagues." 


Well, we will see, because the company commander has just called for them 
to gather up ammunition and simulation equipment, a radio transmitter, 
sleeping bags, and other “goods,” including raw meat, instant soups, and 
a portable kitchen. If I know anything about the army, these things are 
to get them ready for more ambitious exercises. 


"No big deal,” Lt Chudy tells me. "This is a 2-day exercise, a little test 
of strength." 


Somewhere around 2 in tne morning the soldiers’ sleep becomes less deep, 
breaking like a cobweb. This is because of the cold. The tent canvas 
keeps out the wind and the rain, but it does not provide any protection 
against the penetrating, dampness and cold, which have come over the area 
in the past few days. They squeeze in under the denim of the uniforms, and 
at night seep through the blankets. Therefore, because of this damp and 
coid, they keep waking up and trying to cover themselves more tightly with 
the blankets, without much success. 


Everything bad eventually turns out for the good. Because of the fact that 
they do not sleep soundly, nobody sleeps through the signal to get up. Just 
about all of them immediately sprang out of bed onto a firm footing. 


While there is a feverish stirring going on in the dark in the tents, in 
the tent of the company commander the leader of a special group, Junior 
Warrant Officer Kazimierz Wojtyna, reports for duty. By the light of a 
flashlight he shows on the map the task which Lt Chudy has given them. 


Having no facilities for writing anything down, he tries to remember at 
least the major elements of the exercise, that is, after reaching the town 
ot S the special group will set up a base for itself and start carrying out 
two tasks: reconnaissance and destruction of the bridge, and reconnaissance 
and destruction of operational rocket launchers. Both installations are 
located in enemy territory, and they are many kilometers apart. The map 
shows that in order to carry out the mission the soldiers are going to 
have to cover a distance of 50 kilometers. The installations are weil 
protected, and field MP's patrol the roads leading to them. 


While Lt Chudy and Warrant Officer Woytyna establish the principles for 
radio communications with headquarters, the password, and other details, 
the soldiers are alreedy in the isolation region. While operating behind 
enemy lines, they have to count on the worst, even possible capture. 
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I try to lift the knapsack of one of the soldiers. It weighs at least 30 
kilograms. Add to that his weapon, supplies of ammunition, his mask, and 
other equipment. There is still more weight for the radio operators, *e- 
cause they have to carry the radiosets. And even so, they are lucky, because 
this time the group will not jump out of an airplane, because after landing 
they would have to add to the weight on their backs part of the contents of 
the air-dropped container. 


Warrant Officer Wcjtyna is already in the isolation region. The last pre- 
parations for the march include a short briefing. 


it is 4 in the morning. The special group gues of7 to the designated area. 


At almost the same time Warrant Officer Krawczyk's soldiers leave the tents. 
They are dressed in different uniforms. Posing as the MP's of the enemy, 
they will operate in opposition to Warrant Officer Wojtyna's group. 


I have no chance at all of keeping up with even the youngest reconnaissance 
men, so Lt Chudy tries to get a cross-country vehicle. Because it is pos- 
sible to step on a hidden reconnaissance man and not notice him, in order 
to avoid having anyone gone with the wind we agree to meet with the special 
group possibly at a couple of points beyond the 50-kilometer route. 


In 3 hours after the group leaves, we are waiting for it at the appointed 
spot (according to the lieutenant’s predictions it is here that they should 
encounter the enemy's MP's). No luck. The MP's are patrolling the road, 
but the group is nowhere to be seen, and we do not hear them either. The 
next half-hour passes, and still no one. What could have happened? 


"At night all the little forest paths look the same, so they could have 
wandered into foreign territory,” I suggest to the lieutenant. "Or maybe 
somebody twisted his hankle cr even broke it, and they had to carry him, 
which slowed them down..." 


Il was suggesting disease to a man who was in good health, and my suggestion 
made the lieutenant start to worry too. 


We go back. 


At camp we are met with good news. The group is already in the area of town 
S and sent in its first radio report a little while ago. For the company 
commander this is good news in two ways: not only did nothing bad happen 

but the radiotelegraph operators made contact with headquarters already 
during the first scheduled contact (which is no mean feat, as thev later 
explained to me). 


So why did our meeting not come off? When I ask them this 2 hour ater, 
they reply: "Which is more important, to get your picture in the paper or 
to accomplish the task?" They managed to confuse the enemy, so they 
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decided it was not worth destroying their cover just for the benefit of a 
reporter. 


The region of the group's base. 


And this time we would not have made contact with the group, had it not been 
tor the fact that Warrant Officer Wojtyna had told the communications man 

to keep a look out for us alongside the road next to the forester's lodge. 
We did mot catch the warrant officer, because without losing any time he 
went with a couple of soldiers to check out the bridge, telling the rest to 
set up the base. They picked a wonderful place for it (a forest ravine which 
was hard to get to), but despite this fact Lt Chudy is more than dissatis- 
fied. 


"What is this, Mister?! A picnic or a scout bivouac? It certainly is no 
base for the special group." 


"You have scattered the capsules and equipment around under the pines, and 
in addition the soldiers are visible too, although after ali they should 
already have gone underground." 


"Do you imagine that on the battlefield the enemy is going to wait politely 
until you are rested and decide to be good enough to hide? They'd have had 
von but good long ago. I will have you too, unless the base is ready with- 
in » hour. Got that?" 


We got to the bridge area just in time. The soldiers had already decided on 
the best approaches, the system for defending the installation, the time the 
guards changed, and the way to destroy the bridge. The most difficult phase 
of the operation was about to begin. 


If the company chief had been here, he could again say that it was easier 

to go over a mountain with an experienced soldier than to go around one with 
a young one. Now in this action Corporal Stanislaw Gluszek (he is leaving 
for the reserves in October) crawls to the bridge with the agility of a 
lizard. You can hardly see or hear him. His weapon is at the ready each 
moment. I imagine that watching him the Lieutenant experiences moments of 
satistaction, because he can see that the days he spends away from home have 
not been for nothing. 


And Gluszek's opposition, Sgt Bogdan Prochownik. Well, not exactly opposi- 
tion, because he too is trying with all his might, but he still cannot do 
as much as his senior colleague. He does so want to do everything right, 
even more than right, and he slithers through dense brush. The branches 
slow him down making his way difficult. They crunch underfoot, and it is 
even surprising that the guards have not heard him yet. 


Now 15 meters to go, 10 remaining, now only 5... The hardest 5 meters. 
How to make it? How to disable the guard in lightning quick time? 
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In two great springs Prochownik downs the “enemy” and sends him sprawling 
with a bold using a pistol. This takes a second too long, because the 
other guard has already become aware of the danger and has aimed his wea- 
pon in the direction of the reconnaissance man. Gluszek appears a fraction 
of a second sooner, and the guard is made harmless. Now all they have to 
do is lay the charges, and the bridge will cease to exist. 


For someone who is not familiar with their craft the operation appears to 
have come off in masterly fashion, but they, especially the ones who have 
the most service, say that the action could have been done with still great- 
er effectiveness and certitude. It would have been better to come up on 

the bridge from along the river (because the noise of the river would have 
masked the sound of their movements), and Prachownik could have employed a 
hold using the weapon of the guard instead of his own (then he would not 
have lost that second, which could have been responsible for the operation's 
failure). In analyzing the details, they give support for their actions 

and give proofs. 

"Toat's what it's all about," the lieutenant says happily. “Let the young 
learn from the older ones. Let them evaluate it themselves and draw their 
own conclusions..." 


The commander's mood improves still more once we are back at the base re- 
gion. This time the soldiers went underground. They disappeared into a 
wonderfully camouflaged hideaway. The only thing is that it did not work 
out for them very well with the field kitchen. The trail of smoke that 
makes it way up through the bushes gives them away. But for the first time, 
not bad. 


The second day of the exercise began again with a march, on foot, because 
although the modern army has horsepower, marching has not ceased to be a 
component of combat maneuvers. For them, the reconnaissance group, this 
marching is tne basic way of getting around, being more important and more 
frequently used than parachute jumping. 


And this time they moved at night. Underfoot is a stone, a breaking branch, 
a hole, because the reconnaissance men usually walk along paths or in the 
wilderness where there are no paths. How many kilometers have we come? 

How many hours are we into the march? 


The day dawns sluggishly, grey and listless. It is already light enough 
to see how the damp uniforms are giving off steam on the heated bodies. 
Oh, how they would like to Lie down on the soft moss, close their burning 
eyelids, and give up their fatigue to the earth. 


"Lively now, men, let's put a little life into it, because until our enlist- 
ment is up we won't finish this march,” urges one of the men who is leaving 
tor the reserves ir October. 
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This is still the stage of the march, when such encouragement produces an 
effect. Fatigue has not yet put them into a stupor, so they quicken their 
step, and the column tightens up and gets closer to the leader. 


Spirits brightened when Warrant Officer Wojtyna called them up to him and 
began to draw something and lay something out on a table of sand between the 
pines. From the side they looked like big children playing in a sand pit. 
In a little while a sand table of the enemy's operational rocket launchers 
had been created out of cones, twigs, rocks, moss, and other materials at 
hand. Leaning over this map they listened to the warrant officer's orders: 


"Prochownik, coming up close, attacks the guard... Kilian will lay the 
charge... Sordyl and Depta will cover..." 


It is different from what they expected, because it turns out that destroy- 
ing the rocket launcher will not be the last part of the two-day exercise. 
There will still be a march to the nearest firing range and a shooting test. 


"They're exhausted, and now you order them to fire..." I tell the lieutenant, 


not having a very good understanding of his decision. 


"I'm sorry for them too. I know perfectly well that at this moment all they 
want to do is throw off their uniform and their boots, wash, and sleep, 
Sleep, sleep, but they mustn't waste the opportunity." 


"Opportunity? Forgive me, commander, but I don't understand. In this con- 
dition are they able to do any shooting?" 


"This is just what I want to find out. It is not difficult to fire accu- 
rately when you are rested. I want to test their firing ability at the end 
of their strength. This is just the chance to do it..." 


So, marching again, to the firing range. 
"And if the firing goes badly?" I ask, wanting finally to clear up my doubts. 
“Too bad. It will be a sign to me that the training in shooting is bad." 


"But the evaluation will be written down and reduce the company's overall 
evaluation, and insofar as I know you do not want to be worse than others." 


"It all you're interested in is the marks, then it'stoo bad you picked my 
company." There is a clear rebuke in the lieutenant's voice. "Obviously 
the company's position in the list of marks is not a matter of indifference 
for me, but it is not the most important goal either. What a soldier can 
ictually do is more important than the marks. This is why I don't play 
vames with the marks. After all, in our division every instance of dis- 
onesty sooner or later comes out. All it takes is a single exercise to 


something which is really worthwhile..." 
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My concern about the firing results proved premature. Despite the fact 

that the company was so tired, the scores were good: 41 for Total, 40 for 
Sordyl, 42 for Czyz, 30 for Kubisz, 36 for Prochownik, and 45 points for 
Kilian, out of a possible total of 50. The rest of them had similar scores, 
except for Depta, who did not shoot, owing to the fact that his weapon was 
not in working order. 


they already know that the results were good, so when they gather for the 
assembly, their faces hard and gray with fatigue seem to shine. 


"The exercises have come to the end," the commander summarizes. "We will 
make the detail analysis and evaluation later, but even now we can say 

that these two days have not been wasted time. It is especially valuable 
that the young soldiers were able to learn a great deal from their senior 
colleagues, who will soon be going into the reserves. Today better than 2 
lays ago we realize our strong and weak sides, which will make it easier for 
is to improve our skills and eliminate our shortcomings. I thank all of 
you for the 2 days of effort, especially for the particular effort you put 
out during the exercises, and for the results in firing I am giving a bonus 
holiday and a 2-day pass to Kilian, Sordyl, and Prochownik. The exercises 
were a test of strength before the division maneuvers. You know that in 
this division there are no weak ones, and it is very hard to keep up with 
‘he best, but you know that you can do it. Off to camp, march:" 


Improved Officer Training 
Warsaw PRZEGLAD WOJSK LADOWYCH in Polish No 10, Oct 79 pp 40-44 


|Article by Lt Col Eugeniusz Browarski: "Training Future Reconnaissance 
Otticers” 


[Text] High-grade training of reconnaissance men and 
reconnaissance subunits, especially reconnaissance cad- 
res, is of tremendous importance to the results of the 
Operations of components of the reconnaissance system. 
For LO years the Tadeusz Kosciuszko Officers School of 
Mechanized Armies in Wroclaw has been training these 
cadres, giving a combat reconnaissance profile to offi- 
cer candidates who will become the future reconnaissance 
officers. 


with the optimization and continual improvement of the training prog- 

od the acquiring of training experience, we have made changes in the 

>t of the specialization of reconnaissance officers. In training the 

er candidates we are accepting as a basis the study of practical ac- 

the organization of reconnaissance, and the command of reconnais- 

ince components in the grouping of the forces of our own armies and those 

the enemy's. In the didactic process we use a number of various method: 
ropriate to the assumed goals, content, and stages of trining, and a 


ecitic method or even group of methods correspond to a given form of 
training. 








Practical field exercises are the basis of tne tactical training of recon- 
naissance officer candidates. When each specific cycle of subjects is 

begun (for example, “Techniques of night and day reconnaissance operations," 
Patrol wagon operation," or "Organization and conduct of special opera- 
tions"), these exercises are usually preceeded by a lecture, 3 or 4 hours 

of seminar, and demonstrations set up by senior officer cadets of a pre- 
vious class or a film. 


In the training of reconnaissance officers and also of the leader of a 
reconnaissance team (ddr = dowodca druzyny rozpoznawczej) we adopted the 
combat drill as the basic form of exercise, but in training the reconnais- 
sance platoon leader, we took the group exercise with a transition to 
practical execution, with a third of the time of the exercises devoted 

to the group resolution of problems and the rest to the practical exer- 
cises, in which are demonstrated the command and conduct of reconnaissance 
components. 


Practical operations vary in nature, according to the type, purpose, and 
content of a given exercise and the extent of the preparation of the re- 
connaissance officer candidates. There are operations of the motorized 
(effectiveness) type, the main goal of which is to develop in the recon- 
naissance officer cadets the skill and habit of conducting reconnaissance 
in their own groupings or the enemy's, along with high-level service and 
use of equipment and weaponry. This sort of practical exercise is used 
mainly in the first subjects covering the score of special redonnaissance 
training. Of great importance is the use of training standards as an 
objective, uniform method of assessing the training grade of the various 
officer candidates and their teamwork in the squad (team). On the other 
hand, experience in training shows that it should be executed after sever- 
al exercises on a given subject have been conducted. First they should 
learn the certain training functions or skills, especially the proper 

order in which to carry them out. The time factor does not always play a 
major role here. An example here might be setting up aa observation sketch. 
The officer candidates who have not fully mastered the skill of drawing a 
sketch performed the task in keeping with the training standard and even 
came out with a mark of "very good" after the observation during the second 
exercise. 


Another sort of practical operation is that of the intellectual sort. They 
play a fundamental role in the training of officer candidates as the com- 
manders of various reconnaissance components. This method is aimed at 
developing skill in the realm of solving tactical problems and problems 

of command through the execution of a number of tasks. In carrying them 
out the officer candidates improve their skills and acquire the habits of 
ettective performance of leadership tasks l(assessment of the situation, 
making the decision, establishing the combat tasks, and commanding the 
reconnaissance components). It is an especially important function of this 
method to develop in the officer candidates facility in the effective ap- 
plication of the theoretical knowledge they have acquired, the structuring 
of the skill of thinking in tactical categories, and the performance of 











mental operations: analysis, synthesis of conclusion and comparison. This 
is particularly important in the training of the future reconnaissance of- 
ficer whose, in commanding reconnaissance components, will usually be al- 
ways forced to make an independent assessment of the situation, draw the 
proper conclusions, and make a decision. In making the decision the com- 
mander of a specific reconnaissance component must constantly realize that 
his main task is to acquire the greatest possible amount of information 
concerning the enemy, and to process it and transmit it to superiors as 
rapidly as possible. 


Several years of training practice have shown that the situation method 

is particularly important in the practical exercises accomplished in the 
training of reconnaissance officer cadets. It consists in creating stipu- 
lated but theoretically justified combat situations, under those auspices 
the various officer candidates act as commanders of reconnaissance units. 
Then they resolve the tactical tasks, make decisions, organize and conduct 
the reconnaissance. Here I avail myself of the example of a group exercise 
with a transition to practical execution. The subject is: "Conduct of 
reconnaissance by a reconnaissance patrol on the offense." After the con- 
duct of the preliminary part, the trainees’ development of decisions for 
action, and their establishment of tasks for their subordinates, the lec- 
turer creates specific situations which can occur in the field of battle 
when the patrol is conducting reconnaissance, situations which force the 
‘ommander to make certain decisions (solve problems). The necessity of 
solving problems related to these same created situations or related ones 
is repeated by the lecturer in the transition to practical operations, a 
tactor which to a great extent makes the established skills and habits 
permanent. Hence, the method discussed takes place in close connection 

to the method of action, except that the latter mainly serves the function 
ot a method of learning, under the auspices of which the officer candidates 
themselves perform specific practical actions. 


[he situation method is used in all group exercises. The experience ot 
reconnaissance officer training in the Higher Officer School of Mechanized 
Armies (WSOWZ) also shows that its application during the instruction per- 
iod is more effective when the situations created reflect the complex 
nature of the future battlefield, and the enemy is presented in a realistic 
way, in keeping with the principles of operation. In training the applica- 
tion of this method alone, and the use of abstract, conventional situations 
can, however, have an adverse influence on the officer candidates’ develop- 
ment of a sense of responsibility for the decisions made and reconnaissance 
activities organized. In this connection, simulation elements are intro- 
duced into exercises conducted using this method. It consists of using 
combat excerpts occurring in reality in the situation with the agreed-upon 
background. The simulation technique makes the tactical situations played 
out more probable and therefore enriches the situation method. A large 
role here is played by a suitably expanded field training base to include 
appropriate fixed components (expanded lines of enemy subunit firing posi- 
tions, targets and installations which come into view, fixed mockups of 
equipment, and so on. 














To this end, during the winter and summer training, expanded reconnais- 
sance training facilities are utilized. Broad use is made of means for 
simulating the battlefield, conducting exercises in varied terrain, espec- 
ially during the stay in the testing grounds, the use to some extent of 
genuine enemy documents (combat, testimonial, and personal documents), 
description of combat _equipment in keeping with the enemy's combat tech- 
niques, and so on, and these factors make the situations presented more 
realistic and bring them closer to real combat situations. The above- 
mentioned enemy documents and captured equipment with proper designation 
play an important role in acquiring information about the enemy. The of- 
ficer candidates here improve their information concerning foreign armies 
and their foreign language knowledge at the same time. 


During the summer training grouping the officer candidates participate in 
the battalion exercise. The cycle of subjects ends with a monitoring and 
control exercise which sums up the training. In both instances the recon- 
naissance platoon organizes the reconnaissance components in operation for 
the benefit of the general army subunits. Several vears of experience 
shows that two-sided exercises are the most effective. As the opposing 
side we use here the general army subunits undergoing exercises in the 
testing ranges and exercise areas. Of course, this requires great effort 
in planning, preparation, and organization of the exercises, but it gives 
incomparably greater effects. Such exercises can be conducted along the 
lines of the following subject: examples: 


"Infantry company on the defense" and “Organization and execution of at- 
tack in the forward defense area of the enemy" or "Reconnaissance platoon 
during reconnaissance in the troop contact area"; 


"Infantry platoon on the march and security of a stop" and “Reconnaissance 
platoon executing an ambush"; 


"Reconnaissance platoon attacking an enemy sabotage-reconnaissance base" 
(subject of Frontier Guard profile) and “Organization of procurement of 
food and shelter, contact and rallying points behind the enemy." 


During the stay in the range training centers preference is also given to 
exercises conducted using the block method. Here subjects from one or 
several training themes are linked. An example of this might be the 
linking of reconnaissance subjects: "“DRR operations as patrol wagon opera- 
tions during reconnaissance of a water obstacle" and "Leading a patrol 


wagon during reconnaissance of dense forest" with subjects from technical 
ind sapper training: "Preparation of equipment and technical support of 
operations and handling a water obstacle," “Handling a water obstacle on 


irmored vehicles." The application of this method has made it possible 

to use rationally the time which the program includes for training and 

to save technical equipment. At the same time, in this exercises, con- 
ducted as a day-long exercise, improvements have been made in the opera- 
tions of reconnaissance groups in the enemy's rear area. In this example 











four subjects from three different training subjects were linked together 
in the training. 


One effective form of transmitting and fixing knowledge is the use of the 
training film in the teaching and training process, because the film 
presents the phenomena and processes which characterise modern combat in 
a realistic way. In this respect it is superior to other ways of trans- 
mitting information, because it provides a precise and rather realistic 
picture of the modern battlefield. Thematically suitable films shown 
during lectures, seminars, or private study play two roles in the instruc- 
tion process. The first is the role of demonstration, which the film 
plays during the preparation of exercises or suitable cyce of subjects. 
The second is the role of making the information and skills acquired per- 
manent and correcting them. In this case it is a good thing for the film 
to be shown after a given cycle of exercises has been completed. A few 
minutes should be devoted to discussion after the film has been shown. 


Films on the organization and principles of subunit, unit, and tactical 
formations’ operations of foreign armies have played a special role in 
training foreign army officer candidates. Films and visual aids of this 
type are irreplaceable, create great interest in the subject, and therefore 
promote learning, despite the fact that they suffer from a rapid loss of 
time’ iness. 


The officer candidates’ practice in the units plays a large role in the 
process of instruction and training. It is an extension of the methodical 
and professional training conducted in the institution. The officer candi- 


dates perfect their pedagogic skills at that time, and in the reconnais- 
sance subunits they become familiar first of all with the specific elements 
of reconnaissance training, reconnaissance equipment, and so on, and ac- 
quire a general impression about reconnaissance, an impression which has 
been rather hazy or even absurd, we discovered from conversations with re- 
connaissance officer candidates during the course of creating the reconnais- 
sance platoons, but referrals to practical work require deep analysis. Often 
the officer candidates who are potential reconnaissance specialists have 
wound up in general army subunits or the reverse, general army officer can- 
didates have spent their practical training in reconnaissance subunits. The 
experience acquired during the course of the practical internships has been 
usetul in the course of further training. The officer candidates who spent 
their practical internships in reconnaissance subunits were usually more 
interested in the subject matter and had less difficulty in the tactical 
training. 


The system of selecting candidates for future reconnaissance officers in 


the Higher Officers School for Mechanized Armies needs more intensive re- 
search. Much attention is presently being given to this subject. It is 
mainly a question here of developing criteria which the candidate for 


future reconnaissance officer should meet. The selection of candidates 
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must not be a coincidence.* Therefore, as soon as possivle we should come 
to recognize training capacities. The proper selection of candidates for 
reconnaissance cadets and their selection not only upgrades the effective- 
ness of training at the officers’ school but also upgrades that effective- 
ness later on, in the reconnaissance subunits. 


In order to increase effectiveness and improve the preparation of future 
reconnaissance officers, the following measures are called for: 


Improvement of the method of selecting officer candidates for this special 
area, 


Take knowledge of foreign languages into account in the selection criteria, 


Refer officer candidates who are to become reconnaissance officers to long 
practical internships in reconnaissance subunits, 


Continue cooperation with the SOW staff, which will increase reconnaissance 
officer candidates’ participation in exercises and therefore extend the 
practical sessions in the reconnaissance subunits, 


Conduct a wider range of comprehensive and two-sided exercises in the 
testing grounds and training camps, using subunits undergoing exercises 
as the opposing side, 


Further modernize the field and classroom training base, 


Improve the skill to orient oneself quickly in the field, to determine and 
locate targets, and to use a map under various local conditions, day and 
night. 


*in 1978 after several months of training, we gave up on several officer 
candidates. They expressed an interest in this training and received 
good marks, but they could not meet the demands in terms of physical 
fitness. 
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POLAND 


NAVY HELPS UPGRADE OKSYWIE POWER SYSTEM 
Gdansk GLOS WYBRZEZA in Polish 18 Dec 79 p 6 


[Excerpt] A limited performance capability of specialized enterprises 
oftentimes makes the fulfillment of important and urgent tasks impossible. 
This results in the tasks being deferred even though this entails trouble- 
some consequences. The municipal power investment project for Gdynia'‘s 
Obluze and Oksywie city sections might have encountered such a fate as 
well. In connection with the expansion and modernization of the “Oksywie” 
main distribution board, it was necessary to lay cable running from the main 
power supply point through eight transformer stations and back to the main 
power supply point, thereby creating a so-called "closed ring” (i.e. a two- 
way power supply). This system, even in the event of cable damage, makes 
it possible to avoid longer interruptions in electric current supply. The 
existing electrical network in this area was set up on a temporary basis 
until now. 


The Power Industry Enterprise - Gdynia Branch received a consignment of 
cable for this purpose in December 1979. The problem was finding a con- 
tractor who would undertake the laying of the cable. The Electrical Net- 
work Construction Enterprise, from whom help was sought, made manpower 
assistance a precondition for accepting the commission. It was under these 
circumstances that there came invaluable help from the military. When 
Gdynia's mayor turned to the Naval Headquarters in Gdynia with the matter 
and presented the city’s dilemma, he was met with understanding and a pledge 
of help. 


On the basis of an agreement concluded with the Power Industry Enterprise, 
on Saturdays and Sundays in December (8-9 and 15-16 December) over 200 
seamen from sailing vessels were to work on excavating and the laying of 
approximately 2.5 kilometers of electric cable. Granted, cold weather has 
interrupted the completion of the job but about 70 percent of the work 
already has been carried out. It will be completed when weather conditions 
are favorable. 


cSo: 2600 
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STATUTE FOR CIVIL AVIATION PERSONNEL PUBLISHED 
Bucharest BULETINUL OFICIAL in Roms"'!»n Part I No 94, 6 Dec 79 pp 1-11 


[Decree of the State Council fr Approving the Statyte for Personnel in 
Civil Aviation of the Socialist Republic of 


[fext/ The State Council of the Socialist Republic of Romania decrees: 


Article 1. The Statute for Personnel in Civil Aviation of the Socialist 
Republic of Romania, which is an integral part of the present decree, is 
approved. 


Article 2. The present decree goes into effect 50 days after the date of 
publication in BULBTINUL OFICIAL AL RBPUBLICII SOCIALISTS ROMANIA. 


On the date that it goes into effect, Council of Ministers Decision No 
8685/1954 for Approving the Flying Record for Professional Personnel 
in Civil Aeronautics and Council of Ministers Decision No 2/1971 for Ap- 
proving the Disciplinary Statute for Employees in Unite of the Ministry of 
Transportation are repealed. 


Nicolae Ceausescu, 
Chairman 
of the Socialist Republic of Romania 


Bucharest, 5 December 1979. 
No 413. 
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Chapter I 
General Provisions 


Article 1. In the Socialist Republic of Romania, civil aviation personne] 
contribute to the implementation of the policy of the Romanian Communist 
Pucty and the state in the field of air transportation, of the providing of 
growth in agricultural production, of emergency medical aid, of sass sporte 
aud of the development of tourisa. 


Article 2. Civil aviation personnel gust have a high political conscious- 
ness, must exhibit boundless devotion to the homeland, the people and the 
party, must give proof of firm discipline and must acquire thorough profes- 
sional training. Each, in the position that he holds, bears the responsi- 
bility for organizing and carrying out civil seronautic activities in ac- 
cordance with the party decisions, the laws and other regulatory acte that 
regulate theese activities, and the orders of the leaders of the units. 


Article 3. Aeronautic activities and activities common to other branches 
of the national economy are performed in civil aviation. 


Civil seronautic activities include: the planning, control, guisiance and 
coordination of the flight of Romanian and foreign civil aircraft in the 
air space of the Socialist Republic of Romania; the organisation of, prepa- 
ration for and execution of flights with civil aircraft registered in the 
Socialist Republic of Romania and parachute jumps; technical assistance for 
aircraft; airport service; service for passengers on the ground and in the 
air; the providing of weather information for flights; and the repair of 
airport technical equipment. 


Article 4, The management, guidance, coordination and control of civil 
aviation activity on the territory and in the air space of the Socialist 
Republic of Romania are exercised by the Department of Civil Aviation. 
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Article 5. The provisions of the present statute apply to personnel es- 
ployed with a work contract in the Department of Civil Aviation and the 
unite subordinate to it, to detached and delegated personnel or to those 
who perform probation and practice in civil aviation units. 


Chapter II 
Categories of Civil Aviation Personnel 


Article 6. Civil aviation personnel belong to the categories, positions 


and professions provided by the present statute and by the legal regula- 
tions in force. 


Personnel who by the nature of the duties of their position or profession 
perform tasks concerning the scheduling of, organisation of, preparation 
for, performance of, control of and pursuit of flying activity, the techni- 
cal operation, maintenance and repair of aircraft and means of protection 
for air navigation, and the providing of weather information for flights 
are civil seronautic personnel. Civil aeronautic personnel are divided 
into flying aeronautic personnel and nonflying seronautic personnel. 


Article 7. Aeronautic personnel in civil aviation must possess nominal 
qualifying documents, as follows: 


a) Flying aeronautic personnel: certificate of aptitude and license, with 
indication of the categories or types of aircraft for which it is valid; 


b) Nonflying aeronautic personnel: operating license and certificate. 


Article 6. In order to issue, equate, extend, exchange, suspend or revoke 
the qualifying documents, there is organized and operates within the De- 
partment of Civil Aviation a commission for certification of seronautic 
personnel, as a specialized body, into whose composition highly qualified 
personnel enter. 


The composition of the commission is established by means of a presidential 
decree. In its activity the commission will be aided by specialists named 
by means of an order of the head of the Department of Civil Aviation. The 
secretariat of the commission will be provided by the aeronautic inspector- 
ate in the Department of Civil Aviation. 


The cessation of the validity of the nominal qualifying documents entails 
the corresponding amendment of the work contract. 


Section I 
Flying Aeronautic Personnel 


Article 9. To the category of flying aeronautic personnel belong: 








a) The aircraft-operating personnel: pilots, navigators, flight engineers, 
radio-navigation operators, perachuting instructors and other personnel who 
participate in operating the aircraft; 


b) The attending personnel: flight attendants; 
c) The technical personnel for acceptance and inspection in the air. 


Article 10. The aircraft-operating personnel] execute the maneuvers neces- 
sary to move the aircraft on the ground and in the air under conditions of 
full flying safety. The formation of a crew for operating the aircraft is 
done on the basis of ite certificate of airworthiness and the mission 
order. 


Article 11. The aircraft-or+rating per.ov el have the following duties: 


a) The commanding pilot--pilot in comma ‘, chief pilot or sole pilot—pro- 
vides and is responsible for the proper crganization and execution of the 
mission received, in strict conformity with the provisions of the regulato- 
ry acte and of the regulations, instructions and orders referring to flying 
activity in general and his miesion in particular. He ensures discipline 
and order on board and proper behavior by the crew on the ground, for the 
whole duration of the sission. 


Tie commanding pilot is, as a rule, the captain of the aircraft and the 
whole crew and, in this capacity, his orders must be obeyed by all persons 
embarked aboard the aircraft. 


In special cases, established by the Department of Civil Avistion, the head 
of the civil av .tion unit, by means of the mission order, can assign the 
Capacity of ssrcraft captain to another person on board. In these cases, 
the commanding pilot will be subordinate to the aircraft captain, with the 
former remaining the chief of the asircraft-operating crew; 


b) During the mission, the copilot performs taske regarding the direct op- 
eration of the aircraft on the ground and in the air and other tasks con- 
nected with the organization and execution of the mission received, in con- 
formity with the orders of the commanding pilot; 


c) The navigator performs the calculations for air navigation necessary to 
operate the aircraft on the route and in the airport sones; 


ad) The flight engineer executes the maneuvers necessary to properly operate 
the engines, assemblies and installations that are assigned to him, in ac- 
cordance with the instructions for operating the respective type of air~- 
craft in the air; 


e) The radio-navigation operator ensures, during the sission, the function- 
ing of the radio and electrical equipment of the aircraft, executes the 








operations necessary for maintaining secure and permanent bilateral air- 
ground radio contact with the bodies for guidance and control of air traf- 
fic, and tranamite the messages of the captain, on his order, to radio sta- 
tions on the ground; 


f) The parachuting instructor provides training for parachutists and, to 
this end, executes parachute jumps from an aircraft, tower or other author- 
ized installation, which he directs with a view to landing or splashing 
Gown under the established conditions. 


Article 12. The attending personnel perform aboard aircraft tasks regard- 
ing passengers and cargo, provide medical and psychological aid to passen- 
gers, are responsible for activating the means of safety on board the*t are 
assigned to them, serve to passengers the menus provided to be served on 
board, sell them products meant for sale on board and performs tasks of 
touristic propaganda and commercial advertising. 


The flight attendants are established by means of the mission order, belong 
to the crew of the aircraft and are subordinate to the aircraft captain for 
the whole duration of the sission. 


Article 13. The technical flying personnel for acceptance and inspection 
in the air perform aboard aircraft: the technical inspection after the 
testing, repairs and current maintenance of aircraft; the acceptance and 
inspection with a view to issuing or extending the certificates of airwor- 
thiness of aircraft; the verification in the air of the functioning of the 
ground means of protection for air navigation; and the calibration of thes 
with the aid of the apparatus on board. 


The technical flying personnel for acceptance and inspection in the air are 
established by means of the mission order, in accordance with the purpose 
of the flying mission. 


Article 14. The flying personnel mentioned in Article 9 can be employed in 
positions of sanagement, instruction and inspection of the training of sen- 
bere of crews of aircraft, in accordance with the corresponding special- 
ties, in conformity with the legal provisions. 


Section II 
Nonflying Aeronautic Personnel 


Article 15. Nonflying aeronautic personnel are divided into the following 
categories: 


a) Operational personnel for protection of air navigation and for guidance 
of flighte; 


b/) Technical and specialized personnel; 
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c) Workers. 


Article 16. The operational personnel for protection of air navigation and 
fer guidance of flights perform tasks regarding: the guidance and direct 
control of air traffic, with or without radar; the informing of crews in 
the air about the flying conditions on routes or about other conditions; 
the planning and records of flying missions; coop ation with the military 
aviation bodies; and the operational functioning of aeronautic telecommuni- 
cation stations. 


In relation to their specialty, the operational personnel for protection of 
air navigation and for guidance of flights can hold positions of: 


a) Chief navigator or navigator for flight guidance, chief navigator or 
navigator for flight information, or radar navigator; 


b) Radar operator; 
c) Traffic controller for flight guidance or auxiliary operations; 


d) Telecommunication station chief; 


e) Dispatcher for airporte, AVIASAN /Health Aviation Service/ stations, or 
al oases. 


Article 17. The technical and specialized personnel organize, guide, pur- 
sue, control and perform work of maintenance, repairs and operation of air- 
craft and means of protection for air navigation, conduct activities of 
guidance and control of air traffic and participate in the meteorological 
and flight preparations for missions by the crews. These activities are 
performed in conformity with the provisions of the technical regulation for 
civil aviation, of the technological regulations for each type of aircraft 
and means of protection for air navigation, of the flying regulation for 
civil aviation, of the instructious for guidance and control of air traffic 
by the civil air traffic bodies, aid of other technical standards and in- 
structions established by the Department of Civil Aviation. 


Article 18. The workers in the sectors for maintenance, repairs and opera- 
tion of aircraft and means of protection for air navigation perform work in 
accordance with the specialty and category of employment, in conformity 
with the provisions of the basic qualifying indicator. 
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Chapter III 
The Training and the Improvement of the Professional Training of 
Personnel. Employment and Promotion in Work 


Section I 
The Training and the Improvement of the Professional Training of Personnel 


Article 19. The personnel needed for civil aviation are trained in voca- 
tional schools, schools for foremen, specialized secondary schools, spe- 
cialized military schools, centers for instruction or advanced training and 
institutes of higher education. The specialties, the criteria for selec- 
tion, the length of echooling, and the concrete forme of training and of 
improvement in training of personnel are thogze provided by law. 


Article 20. The operation in the air and on the ground of a new type of 
aircraft or new installations and equipment is done by aeronautic person- 
nel, after graduation from theoretical and practical courses, in the coun- 
try or abroad, as the case may be, only after they are certified, by seans 
of the nominal qualifying documents, for the respective installations, 
equipment or type of aircraft. 


Article <2 . The personne] sent for improvement in professional training in 
the country or abroad, with payment of the expenses from state funde or on 
the basis of a grant offered by international bodies, conclude with the 
civil aviation unit where they are employed a rider to the work contract, 
under the conditions of the law, by means of which they are obligated to 
work in the same unit after receiving advanced training, in the field for 
which they were trained, for a period of time established by law or by con- 
tract. In the case in which, through his fault, he will not work in civil 
aviation for the whole period for which he has been obligated, the one in 
question will refund the expenses incurred for the improvement in his pro- 
fessional training, in confurmity with the legal provisions in force. 


Section II 
Employment and Promotion in Work of Personnel 


Article 22. The employment and promotion in work of civil aviation person- 
nel are done on a basis of a test or competitive examination, in compliance 
with the conditicas proviaed by law and by the present statute. 


Article 23. In the Department of Civil Aviation and the civil aviation 
unite the persona who also aeet the following conditions will be able to be 
promoted to positions: 


a) They obtain good results in perforwing the duties that devolve upo. 
thea; 


b) They have good political and ideological training; 





c) They give proof of a deep attachment to the socialist order and to the 
interests of the whole populace; 


ad) They consistently apply the policy of the party and the state; 
e) They have correct behavior in the family and society; 


f) They possess esteem, trust and authority in the work staff to which they 
belong. 


Article 24. In order for a person to be able to be promoted to a leader- 
ship position, besides the conditions mentioned in articles 22 and 23, he 
must aleo meet the following conditions: 


a) He must distinguish himself in professional activity; 


b) He must demonstrate organizational qualities and a capacity for synthe- 
sis, analysis and foresight; 


c) He must make efficient decisions and give proof of strictness in regard 
to subordinate personnel and of receptivity toward what is new and toward 
the proposals of the work staff; 


d de gust exhibit a principled, comradely attitude and use a suitable 
st le of work in the activity of guiding and controlling the staff; 


e) He must perform constant social and political activity. 


Article 25. The Department of Civil Aviation establishes the specific con- 
ditions for employment in and promotion to positions of aeronautical per- 
sonnel, in relation to the necessary aptitudes, age, category, class and 
others, *)so taking into account the standards and recommendations adopted 
by the International Civil Aviation Organization. 


Article 26. In order to know the possibilities of development and promo- 
tion of personnel, to sensibly allocate and utilize them and to strictly 
apply at each workplace the socialist principle of payment according to the 
quantity, quality and social importance of the work, the annual evaluation 
is drawn up in the civil aviation units, under the conditions and for the 
categories of personnel provided by law. 


Chapter IV 
Righte and Duties of Civil Aviation Personnel 


Article 27. The persons employed in civil aviation unite have the duty to 
put their whole capacity for work in the service of the homeland and to 
contribute to the good management of public property, to the uninterrupted, 
faultless functioning of air transportation and services under safe condi- 
tions and to the fulfillment of all tasks that ‘evolve upon the units to 
which they belong. 








On employment, the personnel will take, in accordance with the law, the 
oath of allegiance and devotion to the Socialist Republic of Romania. 


Section I 
General Rights and Duties 


Article 28. As members of the work staff, the persons employed in civil 
aviation units have the following main rights: 


a) To be provided a work lace in accordance with their aptitudes, profes- 
sional training, qualifications and aspirations and the needs required for 
the good operation of the civil aviation units; 


b) To participate in the management, organization and control of the activ- 
ity of the units in which they are employed and to elect and be elected to 
their collective leadership bodies; 


c) To benefit from the conditions created by law for improvement in pro- 
fessional training; 


ad) To benefit from the specific rights provided for personnel in air trans- 
portation by the Law on Payment According to the Quantity and Quality of 
the Work and by other legal provisions. 


Article 29. In order to fulfill the tasks that devolve upon them, che per- 
sonnel employed in civil aviation units have the following main duties: 


a) To thoroughly assimilate the knowledge needed for fulfilling the work 
duties, to participate in the instruction organized for assimilating the 
work instructions and to perform precisely and on time all tasks that re- 
sult from the position that they hold; 


b) Toe know and apply correctly the country's laws, the regulations and the 
inetructiona that regulate civil aviation activity and to strictly respect 
the requirements of socialist legality; 


c) To continually concern themselves with raising the political, ideologi- 
cal, scientific and professional level and to apply in their activity the 
party decisions and the regulations in force; 


ad, To respect precisely the work schedule, the work standards, the techno- 
logical processes and the rules on quality established for the proper per- 
formance of production and to use the worktime completely and with saxiaus 
efficiency; 


e) To be present for duty in a suitable condition for performing the tasks 
weil, to mot bring alcoholic beverages into the unit, to aot consume such 
beverages on duty and to not work under their influence; 





f) To not leave the workplace without supervision, to not sleep on duty and 
to not have concerns foreign to the interests of duty in the time that they 
perform their work; and to not leave the workplace at the end of the sched- 
ule until the arrival of the relief and, in the case of its nonmappearance, 
to inform the immediate superior in order for the necessary steps to be 
taken; 


g) To obey the rules of access to civil aviation units and to not admit 
outsiders to the workplace except in conformity with the regulations in 
force; 


h) To respect the labor protection standards and to contribute to the pre- 
vention of work accidents; and to be present for the periodic medical exas- 
imations in the established cases and under the established conditions; 


i) To prevent any act that could endanger the safety of air transportation 
and the lives of personnel and passengers and to immediately bring to the 
notice of the superior any irregularities, deviations or shortcomings in 
operation or in service; 


5) To be present for duty as soon as possible, at the request of the unit, 
in order to prevent or eliminate the effects of disasters such as floods, 
e'ocme and fires and in order to prevent accidents, demage, breakdowns and 
de ects tavolving aircraft and airport technical equipment and eliminate 
their consequences; 


k) To respect the norms for prevention and extinguishing of fires and to 
contribute to the protection of the integrity of the assets and values of 
the civil aviation units; 


1) To wear the full uniform correctly and with dignity, both during and 
outside the work schedule, and to obey the provisions in force with regard 
to ite use; 


a) To preserve state secrecy and job secrecy and to respect the secrecy of 
correspondence; 


n) To give proof of initiative in the use, sanagement and protection of the 
integrity of the means of air transportation, the airport installations, 
the service equipment, the equipment for protection of air navigation, the 
infrastructure and the monetary funds under the administration of the civil 
aviation unite; 


0) To be an example of correctitude and conduct in the family and society, 
to consistently promote the principies of socialist ethics and to strictly 
respect the norms of communist ethics; 


p) To fulfill any other obligations that devolve upon them on the basis of 
the regulations in force, of ti) individual work contracts and of the col- 
lective labor agreesent. 








Article 30. For the proper performance of the complex activities in the 
civil aviation units, the personnel must conform to firm discipline and 
order, based on conscious recognition of the necessity of performing the 
work duties in an exeuwplary manner. 


Section II 
Specific Duties of Aeronautic Personnel 


Article 31. Besides the duties mentioned in Article 29, aseronautic person- 
nel also have the following duties: 


a) To protect and to utilize with all possible efficiency the aeronautic 
technical-material base--state owned; 


b) To strictly respect the provisions of the specialized regulations for 
civil »viation; 


c) To make a greater contribution to the maintenance, modernization and 
better operation of the fleet of aircraft and the stock of airport techni- 
cal equipment, to the improvement of the existing technologies and the de- 
vising of new technologies, to the reduction of imports and of specific 
consumptions of supplies and energy, and to the devising and introduction 
of modern systems of management and guidance of flights; 


a) To utilize at a high level the aerodynamic and technical qualities of 
the aircraft in the : leet and to collaborate or participate in the assizi- 
lation of inventions and innovations into production; 


e) To contribute, by means of good organization of the work, to the short- 
ening of the downtime of aircraft and airport technical equipment on which 
repairs or other maintenance work is performed and to the achievement of 
the projected parameters uod technical and economic indicators for new in- 
vestments; 


f) To be vigilant under all circumstances connected with the performance of 
flying activity and to prevent, reporting to their leaders, any act or man- 
ifestation of indiscipline that could endanger the safety of aircraft on 
the ground and in the air; 


«) To conscientiously and correctly fulfill the duties that devolve upon 
them and, in particular, those regarding the safety of flights and to re- 
port to the immediate superior, as soon as possible, any error in fulfil- 
ling them so that steps to avoid or limit the consequences can be taken; 


h) To provide good service to passengers and to have a dignified attitude 


and correct behavior toward persons with whom they enter into work rela- 
tions; 


i) To apply at the workplace the regulations established along a line of 
watch and security in civil aviation. 











Section III 
Duties of Personnel With Leadership Positions 


Article 32. Besides the duties mentioned in articles 99, 30 and 31, per- 
sonnel with leadership positions in civil aviation units also have the fol- 
lowing main duties: 


a) To consistently apply the principle of collective work and leadership 
and to periodically inform the personnel of the unit about the manner of 
fulfillment of the tasks; 


b) To take all steps to apply the laws and other regulatory acts; 


ec) To bring to the notice of the personnel the obligations and responsibil- 
ities that devolve upon them and to organize their instruction in such a 
way as to ensure the complete assimilation of the work instructions and 
thoee concerning the safety of air traffic and the security of aircraft and 
airport technical equipment. The leaders of units and those who have tasks 
of instruction and control are responsible disciplinarily in the case when 
subordinate personnel commit violations that are due to a lack of instruc- 
tion; 


¢) To give firm and precise orders, providing the conditions for executing 
t em precisely and on time; 


e) To take steps to provide the proper conditions for labor protection and 
for compliance with the regulations in force in this field and to provide 
for the systematic performance of educational and propaganda actions for 
creating a mass opinion for respecting the labor protection standards; 


f) To organize and provide for the improvement of the professional training 
of subordinate personnel and the periodic checking of their knowledge; 


«) To know the aptitudes, the degree of training and the mode of behavior 
of subordinate personnel, especially those who hold positions that contrib- 
ute to the safety of flights and to provide, under the conditions of the 
law, for the selection of personnel on scientific bases, in relation to the 
professional training and physical and mental aptitudes that are required 
for the position that they hold. The employment in, retention in or promo- 
tion to a position of persons who do not meet the educational and seniority 
conditions, do not possess qualifying documents and do not know or perform 
the work tasks or who by means of their behavior endanger the good perfor- 
mance of the activity entails the responsibility of the leaders; 


h) To put at the disposal of the personnel, in accordance with the specific 
character of the work and the conditions taken into account in establishing 
the work standards, the means of transportation, installations, equipment, 
apparatus and tools aeeded for fully utilizing the transport and production 
Capacity and completely and efficiently using the worktime; 











i) To introduce and generalize new methods of work; 


j) To organize the prevention and extinguishing of fires and to provide for 
the equipping and maintenance of the systems of alarus and of installations 
used to extinguish fires and the equipping of the workplaces and personnel 
for action in case of fire, in accordance with the specific character of 
the assets that are protected; 


k) To provide for and organize the knowing and application by all personnel 
of all regulations along a line of watch and security in civil aviation; 


1) To organize and provide for the good performance of duty according to 
ehifte and, outside the work schedule, the around-the-clock duty for manag- 
ing the unit, in accordance with its importance and specific character; 


=m) To take steps to reduce the consumption of liquid fuel through the ra- 
tional maintenance and utilization of the fleet of aircraft and the stock 
of machines and equipment and to rationally utilise electric and thermal 

power; 


n) To educate the personne] in the epirit of the requirements of the party 
and state documents, of boundless devotion to the homeland, the people and 
the party, of the norms of the life and work of the communists, and of so- 
cialist ethics and equity and to develop the spirit of respect for disci- 
pline, using all means of persuasion to prevent violations. 


Section IV 
Work Relations 


Article 53. The work relations between the personnel emploj ~d in civil 
aviation unite are relations of administrative hierarchy ano relations of 
Operational subordination. 


Article 34. #ithin the framework of the relations of administrative hier- 
archy, each employee is directly subordinate to a single superior. 


Orders can also be given by the superiors above the person to whom the one 
who receives the order is directly subordinate. In this case, the person 
who receives the order is obligated to report to his immediate superior. 


Article 35. Within the framework of the relations of operational subordi- 
nation, employees are subordinate along a line of specialty on different 
levels of organization of the civil aviation units. The relations of oper- 
ational subordination are established by seans of orders and instructions 
of the head of the Departaent of Civil Aviation. 


Article %6. The leaders are obligated to give orders within the lisit of 
their jurisdiction, to require the precise execution of the orders given 
and the work instructions and to verify their execution. The orders given 











must conform to the laws and work instructions and sust not wound the honor 
and dignity of those who are to execute then. 


The leaderr are responsible for the legality and soundness of the orders 
given and for their consequences. They are obligated to gake sure that the 
verbally given orders have been understood by those who are to execute 
thes. 


Article 37. The personnel are obligated to execute precisely and on time 
the orders received. 


If the person who receives the order thinks that it is illegal or that ite 
execution would endanger the safety of air transportation and the lives of 
personnel and passengers or could cause the damaging or destruction of in- 
stallations or assets, he must immediately report these circumstances to 
the leader who gave the order. If the latter holds to hie order, the re- 
spective person is able, on his own responsibility, to not execute it, re- 
porting to the superior above the one who gave the order. These cases will 
be analyzed immediately, with steps being taken to prevent similar situa- 
tione and to establish the responsibilities. 


Article 36. After execution of the orders, the one who received thes will 
report on their execution. The report sust correspond to reality. In ad- 
dition, all information that is transmitted or reported gust be accurate 
and gust be communicated at the appointed times or within a suitable period 
of time when it is done on his own initiative. 


Article 39, The persons employed in civil aviation unite are obligated to 
exhibit mutual respect and aid in their relations. 


The personnel who by the nature of their positions come in contact with the 
public gust have proper behavior and conduct, sust give proof of solicitude 
and principledness and sust solve all problems in conformity with the legal 
provisions. 


Article 40. The personnel in civil aviation unite can make complaints to 
higher-ranking leaders about seasures in connection with duty by means of 
which they have been or can be wronged in their legal interests. 


The complaints must be addressed to the immediate superior. In the case of 
no resolution, the one in question can appeal to the higher-ranking leader. 


It is forbidden to put data with a secret character in the written com- 
plaint. 


Article 41, The leader who received the complaint is obligated to examine 
it within the periods provided by law and, if he finds it well founded, to 
immediately take the suitable steps. If the solution does not enter into 
his jurisdiction, he will transmit the complaint to the competent leader 
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within 5 days. Im all cases, the one who aade the complaint will be noti- 
fied about the manner of resolution and the steps taken. 


Article 42. The leader who has committed an injustice or has taken an il- 
legal step in regard to a subordinate becase he made a complaint or notifi- 
cation will be punished in accordance with the law. 


Chapter V 
Inspection in the Units 


Article 43. The inspection in civil aviation unites with regard to the man- 
ner of organization and performance of the activities and with regard to 
the knowledge, application and reepecting of the party decisions and the 
country’s laws is performed in accordance with the law and is achieved by 
means of: 


a) The current hierarchical inspection, which is performed by each superior 
with regard to the activity of the personnel in direct subordination, it 
having a constant and systematic character; 


b) The scheduled hierarchical inspection, which is performed in subordinate 
unite by the leader of a unit or his delegate, it having a periodic charac- 
ter and including gany fields of activity; 


c) The random hierarchical inspection, which is performed on the basis of 
a schedule or without warning by superiors or their delegates with regard 
to the activity of subordinates; 


ad) The scheduled inspection, along the line of operational subordination, 
which is performed in subordinate units by the leaders of the operational 
departments of « unit or by their delegates, it being limited to the re- 
spective field of specialty and having a periodic character; 


e) The current specialized inspection, whics is performed wich regard to 
subordinates along an operational line. 


At the same tise, the guidance of personnel in fulfilling the work obliga- 
tions ie achieved by seans “f the inspection. 


Article 44. In applying the provisions of Article 45, the manner of organ- 
ization and performance of the inspections in civil aviation unite is es- 
tabliehed by means of an order of the head of the Department of Civil avia- 
tion. 


Article 45. The findings wade on the occasion of the inspections are 
brought to the notice of those inspected and of their direct leaders, both 
during and after the inspections, there being established the seasures that 
are prescribed in the sole register of inspection, in conformity with the 
legal regulations. 











The persons who perform actions of inspection are obligated to contribute 
Girectly to the elimination of the deficiencies found, to the extent of the 
jurisdiction that they have. 


The superiors are obligated to pursue the isplementation of the seasures 
vatablished as a result of the inspections performed. 


Article 46, The inspections organized and performed, in accordance with 
the law, by the central bodies of synthesis or by other bodies with powers 
of inspection outside of civil sviation do sot form the subject of the 
present statute, 


Chapter VI 
Organitation of the Work Schedule 


Article 47. The Department of Civil Aviation establishes, in accordance . 
with the lew, the aanner of organization of the work schedule in civil avi- 
ation unite and guides and coordinates the establishment by the units of 
the gseasures referring to the orgenization of the work schedule, taking 
into account the general requirements of the activities of air transporte- 
tion and services and those concerning the providing of flying safety and 
labor protection. 


Article 48. The weasures referring to the organization of the work sched- 
ule in civil aviation unite will be established by the leaderships of these 
unite, together with the trade-union bodies, taking into account the spe- 
cialty and specific character of each workplace. 


Article 49, The Department of Civil Aviation, with the agreement of the 
Ministry of Labor and the union of branch trade unions, determines the sax- 
imum durations of the daily, sonthly and annual flying duty time and flying 
time and the daily sinimums durations of the rest time, so that the total 
duration of the worktime is that established by law. They are established 
in conformity with the legal provisions, so as to ensure the performance of 
fiighte in accordance with the needs of the civil aviation unite and under 
conditions of full safety. 


Article 50. In the sense of the provisions of Article 49: 


a) By “flying duty time" is meant the continuous period that begins at the 
moment of the appearance of the flying personnel at the workplace in order 
to perform a flying mission or gsissions and ends at the moment in which 
they have fulfilled all their tasks in connection with the aircraft and the 
Sission or sissions performed; 


b) By "flying time” is meant the total time calculated from the moment in 
which the aircraft begins to be soved under its own power to the moment in 
which it ie immobilised at the end of the flight; 











c) By “rest time” is meant the period during which the flying personne] do 
not have to fulfill work tasks. 


The periods of interruption in flying time that exceed 2 hours at stops or 
between two consecutive missions are mot included in the flying duty tine, 
with the exception of the justified cases in which the flying personnel had 
to perform activities or to fulfill tasks in connection with the aircraft 
or the flying mission perfc-med. 


The time during which the flying personnel are transported by air, with a 
view to their use later in the following continuous period of 24 hours as 
an aircraft-operating crew, is included in the flying duty tine. 


Article 51. The record of flying activity for flying aeronaut:: personnel 
in relation to which the remuneration due in accordance with the legal pro- 
Visions is calculated is kept by means of the flying record. 


The form of the flying record and the methodology for completing and keep- 
ing it are established by the Departjaent of Civil Aviation, with the advice 
of the Ministry of Labor. 


Article 52. The Department of Civil Aviation, with the agreesent of the 
Ministry of Labor and the union of branch trade unions, establishes, in ac- 
cordance with the law, the work schedule for the operational personnel for 
protection of air navigation and for guidance of flights, in accordance 
with the specific working conditions and its psychophysical demands. 


For workplaces in unite with extensive flying activity it is possible to 
establish breake for restoring the capacity for work, up to at sost 2 hrure 
per shift, included in the normal duration of the worktime, so as to ensure 
the full safety of flights. 


Chapter VII 
Rewards and the Way in Which They Are Bestowed 


Article 53. Rewards are means by which those who fulfill their work tasks 
in an exempiary ganner are encouraged. 


Rewards can be bestowed on those who: 
a) Perform acte of courage, devotion or heroism in aeronautic activity; 


b) Perform a special activity for improving the working conditicns; 


c) Achieve important savings of supplies, raw saterialse, fuel and electric 
power, without thereby affecting the quality of production or hampering the 
normal performance of the activity of the unit; 











d) Give proof of initiative ip prevent.\ng and avoiding accidents, break- 
downs or other situations that could ca we material damage, losses of human 
lives, or interruptions in flying activity; 

e) Pulfill the work taske on tise and well and have irreproachable conduct. 


Article 54. The rewards that can be bestowed on civil aviation personnel 
are the following: 


a) Verbal or written thanks; 

b) The action of being pointed out at work; 

c) Entry on the board of honor; 

4) Entry in the book of honor; 

e) Bonuses, prizes and other material rewards, in accordance with the law; 


{) The awarding of eteps or gradations in the basic wage, with a reduction 
of the sinisum seniority, under the conditions provided by lav; 


«) Ocders, sedale and other decorations. 


Article %>. Besides the rewards mentioned in Article 54, the following 
specific rewards can also be bestowed: 


a) For flying aeronautic personnel in transport aviation, the badge “For 
Merite in Transport Aviation"; 


b) Por flying seronautic personnel in utility aviation, the badge “For Mer- 
its in Utility Aviation’; 


c) For flying seronautic personnel in sports aviation, the badge “For Mer~- 
ite in Sports Aviation"; 


i) For personnel for guidance and comtrol of air traffic, the badge “For 
Merite in the Activity of Guidance and Control of Air Traffic." 


The form and characteristics of the cadges and the conditions for wearing 
them are established by the Department of Civil Aviation, with the advice 
of the committee of the union of branch trade unions. 


Article 56. The rewards mentioned in Article 54, letters a-f, are bestowed 
by the leader of the unit or by ite collective leadership bodies. Those 
mentioned in lettere a-c can also be bestowed by foremen, for subordinate 
workers, in accordance with the ‘law. 











The verbal thanks can also be bestowed by the leaders of the work depart- 
sents. The verbal or written thanks, the prises or other material rewards 
are also bestowed by the leader of the higher-ranking body of the unit. 


The rewards mentioned in Article 54, Letter g, are bestowed, at the propos- 
al of the leader of the unit, by the competent bodies. 


The rewards can be bestowed both by the regular leader and by the one who 
temporarily substitutes for his by means of an order. 


The revarde bestowed by direct leaders cannot be revoke or amended by 
higher-ranking leaders except in the situation in which those who bestowed 
them exceeded their jurisdiction. 


The rewards swentioned in Article 55 are bestowed by the head of the Depart- 
ment of Civil Aviation and by the collective leadership body of the Depart- 
ment of Civil Aviation. 


Article 57. The rewards bestowed, with the exception of the verbal thanks, 
are communicated in writing to the rewarded party and are recorded in his 
personal record. 


The entry in the book of honor and the awarding of orders and decorations 
are also recorded in the work record, 


The rewards bestowed will be brought to the notice of the staffs to which 
the rewarded parties belong. 


Article 56. Rewards cannot be bestowed on personnel who have been pun- 
ished, before the punishment is considered to not have been «pplied, with 
the exception of the annual bonuses, which can be reduced, in accordance 
with the la. 


Chapter VIII 
Disciplinary Punishments, the Procedure for Applying Them, and The Means 
of Attack 


Article 59, The violation of the work obligations, including the norms of 
conduct, with guilt by an employee, regardless of the position or post that 
he holds, constitutes a disciplinary violation. 


if the acts are committed under such conditions that, according to criminal 


lav, they conetitute in’ractions, the guilty party will alew be punished in 
accordance with criginul law. 


Criminal, contreventicnal or material responsibility or the application of 
mensures of public authority does not exclude disciplinary responsibility 
for the act committed, if work obligations were aleo violated by means of 
it. 





Article 60. The disciplinary punishments that can ve apr’ ed to personnel 
are the following: 


a) A reprimand; 
b) A warning; 


c) The revocation of one or more gradations or steps of salary for a period 
of 1 to 3 months or, in the case of those paid at the basic level, the re- 
duction of salary by 5-10 percent for the same period; 


d) The reduction of salary and the reduction of leadership pay by 5-10 per- 
cent for a period of 1 to 3 months; 


e) Demotion to a position or category, within the same profession, for a 
period of 1 to 3 months; 


f) Suspension of the nominal qualifying decuments of flying and nonflying 
aeronautic personnel, issued by the Department of Civil Aviation, for a 
period of 1 to 6 months; 


g) Revocation of \*:: nominal qualifying documents of flying and nonflying 
aeronautic personnel, issued by the Deprrtment of Civil Aviation; 


h) visciplinary cancellation of the work contract. 


Article 61. The suspension of the qualifying documents of flying and non- 
flying aeronautic personnel consiste of the prohibition of the performance, 
during the suspension, of the aeronautic activities noted in these docu- 
ments and the transfer of the one in question to another pos‘tion corre- 
sponding to the professional training. 


The revocation of the qualifying doc.ments of flying and nonflying aero- 
nautic personnel consists of the prehibition of the performance of the aer- 
onautic activities noted in these documents «1d the permanent transfer of 
the one in question to another position corresponding to the professional 
training or, as the case gay be, the cancellation of the work contract. 


Article 62. ‘The disciplinary cancellation of the work contract can be ap- 
plied to personnel who commit a serious violation by means of the effect 
produced or the one that could have been produced in flving activity or in 
the proper operation of the unit or who repeatedly vioiate their work obli- 
gations, including the norms of conduct in the unit. The following viola- 
tions can be punished with disciplinary cancellation of the work contracts 


a) The appearance for duty or the performing of it under the influence of 
alcoholic beverages; 


vo) The refusal to appear for the bl..d-alcohol test; 








c) The conausption of alcoholic beverages on duty; 


d) The theft, in any form, of assets belorging to the unit that is of a na- 
ture to be detrimental to the good performance of the activity; 


e) The commission of acte that produced or could produce breah:owns or 
failures of equipment, with serious consequences concerning fiying safety; 


f) The commission of acts that produced or could produce air accidents or 
incidents; 


g) The unexcused absence from duty or the abandonment of the workplace, 
which can lead to serious consequences concerning flying safety. 


Article 63. A single disciplinary punishment can be applied to personnel 
for um act that constitutes a violation, even if many work duties were vio- 
lated. The application of collective punishments to the whole staff of the 
unit or of a work departmzent is forbidden, 


Repeated violations, those committed in u group, during the sissions or 
ones that endanger the safety of flights are considered serious and require 
the application of severe disciplinary punishments. 


Article o4, The disciplinary punishment is applied only after the preced- 
ing investigation of the act that constitutes a violation, after the hear- 
ing of the one in question and the verification of the statements made by 
him in defense. 


The seriousness of the aci, the causes and the circumstances in which it 
was committed, the degres of guilt of the one in question, the fact of 
whet. er he also had other violations in the past, and the consequences of 
the violation will be taken into account in establishing the punishment. 


Article 65. For the ensuring of the unhampered performance of the investi- 
gations anc for the proper performwnce of duty, the persons investigated 
for serious disciplinary violations are obligated to be at the disposal of 
the investigating bodies for the minimum required time. During thie time 
it is possible to take the step of prohibiting the fulfillment of the du- 
ties of the position and of temporarily transferring these persons to other 
activities corresponding to their professiona, training. 


The measure mentioned in Paragraph 1, whose duration cannot exceed 50 days, 
ie applied by the leseder who gakes or ordered the making of the investiga- 
tions or by the superior above his and is communicated in writing to the 
ope im question. [If the measure wae ordered by a leeder subordinate to the 
one competent to employ the respective person, the measure will be subject 
to the confirmation of the competent superior, within at most 3 days. 











During the prohibition of the holding of his position, the one under inves- 
tigation will receive the basic wage for employment in the positicn to 
which he was temporarily transferred. In the case of the findirg of his 
innocence, he will also be paid the difference up to the level of the aver- 
age salary, calculated, for flying personnel, in relation to the salary re- 
ceived in the last 12 gonths prior to the step taken and, for «ther catego- 
ries of personnel, in relation to the salary received in the lust 3 months. 


Article 66. The disciplinary punishments are applied by the collective 
leadership bodies, by the leader of the unit or by the higher-ranking lead- 
ers, Those mentioned in Article 60, letters a-c, can also be applied by 
foremen, for subordinate workers, in accordance with the law. 


The reprimand and the warning can also be applied by the heads of the work 
de partments. 


For the personnel named by the higher-ranking body, the disciplinary pun- 
ishment is applied by that body. 


The suspension or revocation of the qualifying documents issued by the De- 
partment of Civil Aviation is done by means of the decision of the execu- 
tive bureau of its leadership council. 


The iscip)linary punishment of cancellation of the work contract is applied 
by ne body competent to conciude the work contract, with the consultation 
of the trade-union bodies. 


For the personnel named with the approval of the higher-ranking be _y or of 
the collective leadership body in the anits, the disciplinary cancellation 
of the work contract is done with the approval of these bodies. 


The punishments can be applied both by the competent leader and by the one 
who teaporarily substitutes for him by means of an order. 


Article 67. When the guilt of many persone with different positions or 
ones who belong to different civil aviation units has been established for 
the same violation or many closely connected violations, the punistsents 
for all those in question are applied by the higher leader competent to 
punigh the person with the highest position and, as the case aay be, vy the 
leader or the collective leadership body of the common higher unit. 


Article 68. For disciplinary violations committed by an employee during 
detachment, the “reprimand” and “warning” punishments are applied by the 
unit to which he is detached. The disciplinary cancellation of the work 
contract is applied only by the leader of the unit that detached him. The 
other punishments are applied by the leadershi, of the unit to which he is 
detached, with the agreement of the unit where he is employed. 








Disciplinary violations committed by employees during delegation to another 
unit are punished by the leadership of the unit that delegated them, at the 
proposal of the unit to which they have been delegated. 


Apprentices who are trained at the workplsce and pupils and students who 
are engaged in practice will be punished ror the disciplinary violations 
committed, in accordance with the regulatory acts that regulate their pro- 
fessional training. 


Article 69. The disciplinary punishment can be established and will have 
to be communicated in writing to the one in question within at wost 30 days 
after the date when the one competent to apply it has taken notice of the 
commission of the violation. The application of the punishment cannot be 
done later than 6 months after the date of commission of the violation. 
After the expiration of these periods, dieciplinary violations can no loug- 
er be punished, with the exception of acts that formed the subject of cris- 
inal prosecution begun before the expiration of these periods. in this 
case, the periods are suspended for the time of criminal prosecution. 


The persons through whose fault the disciplinary steps could not be taken 
in time are responsible for the nonapplication of these steps. 


In the document for communicating the punishment there will be indicated 
the means of attack, the period in which it can be contested, and the body 
competent to resolve it. 


Article 70. Disciplinary punishwents are executory as scon as they have 
been communicated, even if the means of attack have been exercised against 
them. All punishmente remaining final are noted in the personal record of 
the punished party. 


Disciplinary punishments will be brought to the notice of the work staff to 
which the punished party belongs. 


Article 71. In the case in which the unit hase lodged a criminal complaint 
against an employee or he has been indicted for criminal acts incompatible 
with the position held, the leadership of the unit will suspend him fros 
bis position. The salary rights will not be paid during the suspension. 


In the case of the finding of the innocence of the person suspended from 
his position, he hae the right, for the period that he was deprived of sal- 
ary for this reason, to compensation calculated, for flying personnel, on 
the basis of the average salary achieved in the last iz months prior to 
suspension and, for other categories of personnel, on the basis of the av- 
erage salary achieved in the last * wonths. If the person in question was 
employed in the interig in a position with a lower salary or achieved lower 
earnings, the compensation will consist, for the respective period, of the 
difference between the average salary achieved in the last 12 months or, as 
the case may be, © wonths prior to suepengion and the earnings achieved in 
the interis. 





Article 72. The punished party has the right to appeal against discipli- 
nary punishserts within 30 days after the communication of the decision of 
punishment. 


The appeal against a disciplinary punishment, with the exception of disci- 
plinary cancellation of the work contract, is handled, within 30 days, by: 


a) The person who holds the position ranking immediately above the one who 
applied the punishment; 


b) The collective leadership body, for a punishment applied by the leader 
of the unit; 


c) The immediately higher-ranking body, for punishments applied by the col- 
lective leadership body of the unit. 


An appeal addressed to an incompetent body is registered and will be for- 
warded by it to the body competent to handle it, with this being communi- 
cated to the petitioner. 


Article 73. The appeal against disciplinary cancellation of the work con- 

tract is handied by the court in whose range the unit hae its headquarters 

or by the higher-ranking body, in accordance with their jurisdiction estab- 
ned by lav. 


Article 74. The body competent to handle appeals, with the exception of 
the court, can order the suspension of the execution of the punishment up 
to the resolution of the appeal, the continuation of the punishment, the 
replacement of it with a lighter one, or the rescission of the punishment 
applied. 


In the case in which the punished party asks to give explanations, the 
hearing of his ie gandatory for the body competent to handle the appeal, 
except for the case when, after the examination of the evidence, the con- 
clusion that the punishment must be reecinded is reached. 


The decision given is explained and is communicated in wri-ing, within 5 
lave after pronouncement, to the one who wade the appeal and to the unit 
within which he works. 


Article 75. In the case when the one who applied the disciplinary punish- 
ment or the higher-ranking body discovers, in defense of the punished 

party, proof of innocence that was not known on the date of application of 
the punishment, he or it is obligated to officially rescind the punishment. 


The final disciplinary punishments established by administrative bodies can 
be reviewed in the case of the discovery of new evidence of a nature to es- 
tablish the innocence of those in question or from which it resulte that 
their guilt is less. 








The request for review is made within 30 days after the date when the pun- 
ished person took notice of the new evidence and is handled by the leader 
who established the punishment or, respectively, the administrative hierar- 
chical body that handled the appeal, within at most 50 days after receipt 
of the request. 


The judicial decisions concerning the punishment of disciplinary cancella- 
tion of the work contract that resain final can be reviewed in accorv’ance 
with the Code of Civil Procedure. 


Article 76. Im the case of rescission of the punishmente mentioned in Ar- 
ticle 60, letters c, d, e, f, g and h, the one in question has the right to 
receive, for the time that he was deprived of salary or received a lower 

salary, compensation calculated in accordance with Article 71, Paragraph 2. 


In the cases in which it is found that the persons who applied or caused 
the application of the punishment acted in bad faith, the equivalent value 
of the comrensation is recovered from thea, in accordance with the legal 
provisicus. These persons will also be responsible disciplinarily or crin- 
inal'y, as the case may be. 


Rescinded punishments will be stricken from the personal record of the pun- 
ished party. 


Article 77. The disciplinary punishment applied, with the exception of 
disciplinary cancellation of the work contract and revocation of the nomi- 
nal qualifying document, is considered to not have been applied if, in the 
course ~* | year after the date of execution of the punishment, the person 
in quer..on has not committed another violation. 


In the cage in which the punished party has not again committed any disci- 
plinary violation and has had good behavior in work, the body that applied 
the punishment, with the consultation of the treade-union body, will be able 
to order that the punishment applied is to be considered to not have been 
applied, even before the expiration of the period of 1 year, but not before 
6 months after the date of execution of the punishment. 


In the case ‘1°. which the punishment led to a reduction in salary for the 
period of itw application, the persons who benefit from the provisions of 
paragraphs 1 and 2 do not have the right to restitution of the difference 
in salary. 


The disciplinary punishments considered to not have been applied will be 
stricken from the personal record of the punished party. 








Chapter IZ 
Final Provisions 


Article 78. The nonflr‘ng saeronautic personnel who do not possess an oper- 
ating license and certificate and who, on the date that the present statute 
goes into effect, are employed in positions for which the condition of 
holding this document is stipulated will be retained in the position for at 
most 2 years, a period in which they are to be examined and certified, in 
accordance with the provisions of the present statute. 


Article 79. Insofar as it is not provided otherwise in the present stat- 
ute, the provisions of the Labor Code and the other provisions of labor 
legislation apply to civil aviation personnel. 


Article 80. The active generals, officers, military masters and noncomis- 
sioned officers detached for a limited time to the Department of Civil Avi- 
ation and the units subordinate to it have the rights and duties mentioned 
in the present statute and those that devolve upon them from the provisions 
of the laws, statutes, regulations and other specific regulations for sili- 
tary personnel, 


Article 81. The Department of Civil Aviation is responsible for the pre- 
application of the present statute, organizes the constant supervision 
er akes ‘tne steps needed for the respecting of the regulations concerning 
the manner of training, employment and promotion, the specific rights and 
duties, the rewards and the disciplinary punishments of civil aviation per- 


sonnel. 
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PROFESSOR MUHIC QUERIED ON ‘NEW RIGHT,* ISLAMIC MOVEMENT 
Zagreb START in Serbo-Croatian No 283, 28 Nov 79 pp 12-15 


[interview with Professor Fuad Muhic, professor at the School of Law of Sa- 
rajevo University, by Mirko Galic; date and place not given] 


[Text] It is probably pure coincidence that at a time 
when a book on the history of the New Left was appearing 
in bookshop windows, our discussion of the New Right re- 
vived. This happened in early November in a meeting of 
scholars held in Banja Luka with great ambitions. It was 
a symposium on the nationality question in Yugoslav the- 
ory and practice, and Dr Fuad Muhic presented an assess- 
ment of the New *‘ght. Fuad Muhic, a professor at the 
School of Law at Sarajevo University, author of several 
books, studies, articles and essays in the fields of so- 
clology, political science and philosophy, and member of 
many political and scholarly committees, is a name fre- 
quently mentioned in our theoretical literature and just 
as often by our political community. There have been few 
ideological and theoretical disputes over the last 10 
years or so in which he h*s not participated: either he 
issued the challenge, or he himself was disputed. Muhic 
carries lightly the fame or burden of that role: he sees 
this as a matter of his ideological convictions amd po- 
litical commitment. He is therefore quite willing to 
talk about the most burning topics in our political life 
without any sort of hesitation, as was the case at the 
end of the recent Banja Luka symposium on the nationality 
question. 


Quest ion The term New Right, which vou have been using in the very recent 
past in speaking about certain ideological and po’itical currents in our 
ountry, is not altogether new, nor does it belong to you alone, but it has 
not been much used. By and large we all know what is meant by the term 
“right.” What does this adjective mean--"“new"? What is the specific dif- 


ference between the traditiona’ and the “new” right? 











Answer: The term “the right” belongs to the tradition of bourgeois society 
and signifies the forces interested in maintaining the status quo and pres- 
ent relations or in turning the clock back (by contrast with the Left, which 
is tighting to change them). By the New Right in Yugoslavia I mean the 
forces which have shown themselves more openly over the last decade and a 
half and which tend toward a kind of bourgeois restoration; that is, they 
would return the development of society in its entirety or in certain parts 
to the old relations: the old state of affairs. When ! say “new,” I mean 
to indicate that we are dealing not so much with new content, but new at- 


tempts to gather some “new forces around the right-wing piatforn. 


Question: What is characteristic of the New Right? What sort of program 


does it have? 


Anewer: The New Right is mainly nationalistic as to the essence of its pro- 
gram. it is springing up at a time when we have settled accounts with uni- 
tarian nationalism and with the dogmatic-centralistic forces headed by the 
group around Aleksandar Rankovic. Assuming that the showdown with unitari- 
iniem had opened up an opportunity, and since the decomposition of Yugosla- 
via was their program, these forces offered a platform based on building 
shat are called national socialisms. By contrast with its real models, the 
“ww Right puts a coating of socialist ideology on its message. At tirst 

ly, and then ever more outspokenly, it began in the mid-sixties to 


i t how socialism should be developed in the spirit of na- 
r ethnic traditions. These ideas about national socialisms have 
ee iven various intonations depending on differences in the specific 
rr 
ion What is meant by the idea of national socialism? 
The New Right knew that it would have no success at all if it ap- 
lely to the iperseded traditions of our bourgeois or feudal past. 
; I it wante to modernize in some way the content tro those times, 
ittempted to do with the plattorm of national, and in some plar<s 
ialism This meant that socialism should be developed within 
imewo rh the oversized value system which has arisen in the tradi- 
ft the particular ethnic community, and not under clas ind social con 
The theoreticians and ideologues of national socialism turn toward 
towar iltural and national tradition, raising themselves above 
traditions, including those revolutionary traditions. The consequence 
t il sentiment grew to the level of fanaticism, and there was a 
etishism of one’s own nation and--which in our « text is the 
wt tment towar ther ethnic groups. The idea of national social- 
ded clai toward geographic delimitation. [In the di issions 
iti il changes in the seventies all of our nati liems pro- 
| jawftul dema for redistribution of Yugoslavia: tlw lain advanced 
yard ®osnia and Hercegovina were particularly manifest. The Croatian 
wt en i it belief that Bosnia-Hercegovina is a superseded histor- 


part should be included in the new 


ition a that its western 








(roatian state; the Serbian nationalists presented a demand for southeastern 
Bosnia-Hercegovina, and the Moslem nationalists responded with demands to 
tablish their own ethnic institutions: a Matica Muslimanska (Moslem Lit- 
erary Soctety), cultural and artistic societies and Moslem clubs, and so on. 
Ihe political climate at that time was also marked by other elements of na- 
tionalism which were manifested in the constitutional debate. In Croatia 
there was pressure to define the national state as a sovereign state of the 
roatian nationality in which members of other ethnic communities would be 
wcond-class citizens. The Serbian nationalists at the same time vere 
guided by the idea of the Great Serbian national state, launching the demand 
it all segments of the Serbian people living outside Serbia proper to rally 
gether. There were some Moslem ideologues in Bosnia-Hercegovina who ex- 
pressed the idea of autonomy, of a so-called Moslem Bosnia-Hercegovina in 


, 


which the Serbs and Croats are newcomers. 


estion: The riticisem of centralism and unitarianism certainly could have 
encouraged nationalism. But nationalism is not a consequence of that criti- 
fewer: By no means. it is in the tradition of nationalism to adapt, to 


ike advantage of the mistakes of the revolution, to exaggerate the probiems 
ialism, to create a panic that the particular nationality faces a “ma- 
threat,” since the expectations of national emancipation have supposedly 
been disappointed. These are the slogans of all nationalisms. it is logi- 
ii to assume that there were elements of nationalism even before the criti- 
which mark the showdown with unitarianism and centralism, but ocbjec- 


ly there were fewer opportunities for expression. The ‘tecision of the 
imue ot Communists to reject the unitaristic platform and its components 
illed integral Yugoslavism is indicative of the highly developed con- 
hess of ir party. Developments since the Brioni Plenum have cer- 
t been surprising, since one could have predicted with near ex- 
be tr that the nationalistic right would have sought an opportunity for 
f im the pace ieft vacant since the middle sixties. At the beginning 
Ja reated itientliyv, by the method of dialog, criticism and persuasion, 
hen it became evident thet the development was heading more and more in 
irecti | a nationalisti trance and that nationalisms were ever more 
r ing demands for power in order to arrange political re- 
their ow yardstick, the League ot Communister adopted a 
t toward it Nationalism has had the same fate as wunitari- 
’ I mitarianien 
ta ' m™ 1 retlex of nternationa! m conceived in 
talinism and m=, talinism in the international 
eculiatr f national traditions in the name of a dog- 
mat ’ i ited “wn laliaet mation, regarding those teatures as remnants 
r ft if jour t They t te lium is transterred from the bourgeoisie 


‘ ti t the ethni mmunity and national culture are mething 








belonging to the former society. The view was that through intensified ide- 
‘logical and political repression vhe cultural legacy should be artificially 
rejected on behalf of the socialist nation, so that in the virtual desert 
made of the past the new and original conception of the socialist nation 
would spring up. Even today this slogan is used in attempts to neutralize 
md elface the differences within the countries of the so-called socialist 
ities, so that the cultural traditions of people which simply cannot 
he reduced to a common denominator are subjected, nevertheless, to attempts 
to reduce them to a very poor and reduced condition. What is there in con- 
mn, for instance, in Hungarian, East German, Romanian and Slavic cultural 
traditions? Even in Yugoslavia the unitaristic forces attempted to carry 
mui? im the Yugoslav framework thie kind of internationelism through total 
meg ction of the varied national cultural legacy and to creaie a Yugoslav 
ett: le community which would establish a new system of values and would set 
tself off sharply from everything that preceded it. Just as at the inter- 
itional level this kind of conception implies domination c. the strongest 


party and the strongest ethnic community, so in Yugoslavia we have had a 
tend for the national and party hegemonism of certain leading circles 
fr the strongest ethnic community to be thrust upon us in the form of a 


fugoslavism conceived in the spirit of unitarianism. There is no question 
that we have had such a tendency. 


What is the historical place of the Brioni Plenum in this con- 


he Brioni rie mm examined with timely criticism the dangers con- 


‘ in that kind of conception, the danger to harmonious relations among 
itionalities and to Yugoslavia’s stability. ihat i ite historical 
New democratic vistas were opened up at that plenun it set forth 
« well-kaown Marxist premises: that no revolution, uniess it wants to t« 
t . im do violence to the past. The best evidence of this, inci- 
; » 18 the exany le of the Chinese cultural revolution, which was tax- 
: it exactiy that time. How many untold consequenc: and how ®u 
la e jone to Chinese history itself by the effort ¢t reate an alto- 
f ~ culture through the destructive action of the masses against 
wn (legacy We avoided a cultural revolution of that kind, though 
r : were such tendencies concealed under the platform of integral Yugosiav- 


we evaded--if I might use a philosophical term--the intellectual cog- 
' the tren ip to that time and the realization that development 
to a turing int. « .n-~and ’his is another essential charaecter- 
the Brive Plenum ~e Should have adopted an attitude of cov.etruc- 
ward the ethnic culture and ethnic peculiarities. 
til thw unitarianism existed in opposi't t wr rev 
VN \ntifasciat Council of National Liberat ft Yugosiavia}s 
, pt ition to the LCY Program adopted at th eventh Congress? 
‘ . i t ‘ ut that was Bul we mus oe’ ine ‘ limens ix . 
ri j wl not n elaborate i ; } Th. or it 











si wa ; 
swCclerist 
| wl | 
‘ ‘ 
. 
wit ré 
it ime ft 


tT 
| 
si rt t 
7 4 
“eet 
+ eg) ~ 
> 
‘ irt 
a be 
_ > 
> > 
' ; 
7 
_ 
; : 7 





it dominant practice. We had a typicai histor cal situation 


t all progressive ideclogies in that under its shelter a 


3d alienated itself from that ideology, though it persis- 
mn it, had begun to be realized. I[t was a questton of a 
1 deviatton, but of a deviation which endeavored to identify 
volutitonary developments, with the revolution. The Brioni 
e culminating point of that conflict between the revolu- 


gy and dogmatic-unitaristic practice, just as the Zlst Meeting 


‘ight of the conf.ict between the revolutionary ideology and 


practice. 


irianiem and nationalism, in spite of the thorough and harsh 


ism, still have not altogether disappeared? 


Srioni Plenum did not put an end to wnitarianism, nor did the 


end to nationalism. Rather, just like any cancerous 

en it is cut out, it strives to metastasize if even the 

.¢ has remained; we had just such 4 metastasis in the sense 

mn to revive unitarianism on the eve of the i0th Congress in 
tilled neo-Cominformisn. Though it experienced certain en- 

ts, even from outside, it suffered defeat. There is no re- 

riante=s <cthout major upheavals, nor indeed even with then. 
ett-wing radicalism, neo-Cominftormism expressed its es- 


emacod that the League of Communists be organized a8 a ‘eee 


il wans a Stalinist and centralist party, in the reiter- 
r integral Yugosiaviem, in the reiterated allenge . the na- 
es : ur nationalities, in the reiterated negation f Mos- 
iterated demand for repression against the Albanians and Hun 
iterated neern for Yuposlavia’s survival, and in the de- 
if-marsvement and introduction of integral pian- 
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what does this entire case actually prove? What in your opinion 


vse sharp reactions to Susic indicate? 


r: Beneath the coating of good cooperation of Moslem religious, ethnic 
uitural institutions with the LCY and other sociopolitical organiza- 


s, all of a sudden a reaction began to be expressed on the part of cer- 


t their ideologues which we, first those of us who are Moslem party 
rs, and then the others as well, least expected. Through letters, ar- 
» Speeches and sermons they tried to gloss over this entire period 
am ideological glaze under the hypocritical slogan of preserving broth- 
i and unity and to keep anyone from talking about it. In this they 
use of a classic ideological farce: they used the exposure of the ac- 
that portion of Moslem institutions, groups and individuals to 
© 4 panic concerning a new threat to Moslems. In the face of this 
t Moslems should again rally around religious institutions and thus 
t them against the alleged new unitaristic repression! That is the 


. a 4 _ ” 
impaignn. 


Mecognition of the ethnic identity of Moslems has had rather hard 
re there reasons in that experience which might explain the fear 


by 1 e who are not sufficiently informed about everything taking 
t ist be admitted that in prewar Yugoslavia Moslems had a diffi- 
ind thorny road to travel in realizing elements of their ethnic, his- 
il an jitural legitimacy. If we look at the history of the old Yug 

i, we ee that they were channeled from several directions. First, 
eas the ersimplified interpretation that there is no such thing as 
the ethni ense, that by and large these are converts who went 
t islam from the Catholic or Orthodox Christian religion sometime in 
mast, and trat now, through their ethnic commitment as Serbs or Croate, 


be returned to their ethnic origin, without denying them their 

eg them their ethnic separateness. in that period there 

: ention of Serb or Croat Moslems. It is well known that 
‘ramework of the ideology of the three tribes of the untfied Yugoslav 

e Croats and the Slovenes, there is no mention of Mos- 


e acecontians and Montenegrins. It is also well known 
sere ver trong pro-Serb and pro-Croat currents within Moslem 
re (the war; t one point the monarchist is urrent would be 
t, at ther t paratistic current, depending on relations at 
‘ mar ist vernment. What is it that I am so much 
tainst a te mu ‘© portray the prewar Moslem organizations as 
Ai read’ reated all the conditions for the ethni: identity 
it t ict as though the CPY during and after the war 
. thi situation and was eve reiuctant to acknowledge the 
+. recognition it the Moslems had not been covered in 
rogran ry e of thi is *O suggest that even today oniy reli- 
stitutions can be the mainstay of the national identity 
torically this is mot the ise. it has in tact always 














been the party which was first and most consistent in suppressing the ten- 
dencies of assimilation, unitarianism and hegemonism toward the Moslems of 
Bosnia-Hercegovina. Also the development and construction of socialism in 
our country have created the conditions for the national affirmation and 

the legitimacy of Moslems. It cannot be denied that there were progressive 
currents in some of th» ™ siem ethnic organizations before the war, but the 
predominant iafluenc« 1° them was, nevertheless, exerted by those currents 
which during the war led the Moslems, as Susic in fact showed, under the 
"protection" of the artificial creation of the Independent State of Croatia. 
The Moslem religious and ethnic organizations, not all of them but a consid- 
erable number, today try to take credit for what objectively does not belong 
to them. 


Question: Now that we are speaking about the history of recognition of the 
ethnic identity of Moslems, has everything gone smoothly and easily even 
since the war? 


Answer: Our revolution was victorious thanks to the spirit of community 
among all the nationalities and ethnic minorities. During the war all the 
nationalities and ethnic minorities suffered great losses. In the period 
immediately following the war the remory of those losses were so fresh in 
the minds of the generations that it created a specific social-psychological 
atmosphere in which talk about specific ethnic differences, historical spec- 
ifi ities, traditions, ard so on, was avoided. The recollection of the com- 
munity spirit during the wer pressed on the consciousness of the people of 
that time, and from a desire to portray themselves as members of the new 
community, they did not make much mention of the names of Serbs, Croats or 
members of any other ethnic group. In that situation it was more difficult 
to speak about the Moslems, about an ethnic community which in the Kingdom 
of Yugoslavia did not even "exist." It was not just this that the collec- 
tive consciousness was unfavorable to, but there were also other actions as 
well. Ner did the objective conditions of the new state, confronted as it 
was with the dangers from within and witnout, encourage this. Then there 
was the pressure of Stalinism, when all efforts were directed toward bare 
survival, and there were new troubles and pressures from outside. Ethnic 
peculiarities and the debate about them were for a time overshadowed by 
these problems. 


Question: Where was the turning point? 


Answer: The Eighth Congress in 1964 surprised many people, some favorably, 
some unfavorably, when it opened a more open discussion of the nationality 
question and ethnic, cultural and other peculiarities. Since that congress 
a different atmosphere has come about in which there has been freer and more 
open debate about relations among the nationalities and ethnic minorities, 
about the particular features of our ethnic group, without any association 
with nationalism. We cannot say that the national identity of the Moslems 
between 1945 and 1965, that is, for 2 decades, was deliberately denied. 

This should be viewed in the light of the relations of that time and in the 
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context of the collective-psychological atmosphere in which, I emphasize, 
people were reluctant to tal about ethnic peculiarities, and in that con- 
text they were also reluctant to talk about the Moslem identity. 


Question: The last decade and a half, then, have brought the full affirma- 
tion of the Moslem ethnic community in Yugoslavia? 


Answer: Yes. Today there is no basis whatsoever for anyone to say that 
Moslems do not have equal rights, that their cultu.e or people are discrimi- 
nated against. There might be individual cases along that line, but that is 
a matter of clans, groups and individuals, not one of policy. Today one 
must be bewildered as to where the reactions based on a threat to the Mos- 
lems come from. How are we to account for the monstrous statements made by 
certain prestigious Moslems, who a month or two ago, in a village near 
Bugojno, attempted to revive the blackest aspects of nationalistic antago- 
nism. One sucl) prestigious person said to Moslems, anyone who eats pork 
will come to look like an animal! What does this mean today? To me it is 
reminiscenc of the time of the Austro-Hungarian Empire in Bosnia, when the 
first shoes made their appearance and when, even then, there would only be 
some khoja here and there--when he saw prints made by shoes--who would tell 
the Moslem population that it was a pig's trotter. 


Question: More recently it has been evident, not only in Yugoslavia and not 
primarily in Yugoslavia, that the relationship between the Moslems as an 
ethnic community and Islam as a religion and also the relation between the 
religion and the revolution have been cast in a special light. What do you 
think about this? 


Answer: In some countries today, in those where the Islamic tradition has 
been dominant for centuries, a movement has developed which wants to build 
socialism in the spirit of national tradition. A considerable portion of 
those countries are playing a progressive role in the movement of the non- 
aligned and in the struggle against imperialism and hegemony. What kind of 
socialism they will have, be it Islamic or some other, that is their inter- 
nal affair, though as Marxists we know that socialism built on a religious 
program cannot be true socialism. The piedominant view in the world today 
is that everyone is building socialism for himself, according to his own 
specific conditions. That is indeed the position taken by our country. But 
what is not acceptable to us, what is not to the measure of our conditions 
and goals, is for the pan-Islamic idea to be imposed as a kind of platform 
which should be carried out in Yugoslavia as well. 


juestion: What is the actual direction of the pan-Islamic doctrine? 


Answer: The tendencies of the pan-Islamic movement are for the spread of 
Islam--not only as a set of religious dogmas, but also, as stated by its 
ideologues, “he entire world-view which encompasses problems of ethics, mo- 
rality, politics, way of life anc existence in general--to those parts of 
the world where the Islamic tradition has not been dominant and where in 
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this conception it is actually foreign. This also applies to us, since we 
have thc influence of Islam only in regions where the Turkish occupation 
left deep traces. Which accounts for our critical attitude toward actempts 
to impose pan-Islamic tendencies either by domestic ideologues or under an 
outside influence to indoctrinate the consciousness of the Moslem people by 
them, to offer the pan-Islamic idea as one of the variants of socialism 
which might be built even here. But this is a pure fiction. I have the in- 
pression that the Khomeyni type of socialism appeals even to some of our 
ideologues as a model of a renaissance which at least should be attempted in 
Yugoslavia. 


Question: You mean that xhomeyni's Islamic revolution has affected the be- 
havior of some prestigious Moslems even in Yugoslavia, that they have per- 
haps been inspired by it? 


Answer: I am convinced that this is true of some. After all, this program 
of Khomeyni's in Iran foresees a renaissance of every aspect of social and 
individual life, and it is not directed solely toward one of its manifesta- 
tions, the religious. It is aimed equally at politics, at law, at morality, 
and at the regulation of private life. In short, it tends toward total re- 
vival of principles which were basic to Islam at its very beginning. This 
means a thoroughgoing return of the present into the past. It is not up to 
me to say how suitable that is for the domestic reality of Iran itself. The 
lrarian revolution is undefined, very contradictory in its own developments. 
But am certain that this kind of “renascent"™ role of Islam, this “revolu- 
tiona y Islamism," does not suit either our present conditions nor our revo- 
lution. Anyone who has followed the most recent statements by our presti- 
gious Moslems must have received the impression that someone wanted to 
transplant the Ayatollah's ideology to .he fabric of our Moslem life, 
thereby covering life as a whole, and not merely religion, which would be 
the private concern of individuals. This kind of pan-Islamic conception 
stands in essential contradiction to our development. That is why I am 
still less able to understand the “ideologues” and "prestigious" Moslems who 
attempt to do something like that today even here. 





Question: Isn't this somehow connected with the slogan about the “upcoming 
15th century of Islam"? Isn't this a slogan and an ambition more than a 
mere expression of fact? 


\nswer: Yes, the fact is that Islam is entering the 15th century of its ex- 
istence. I would have nothing against its being celebrated insofar as this 
concerns the religion itself. But there is reason to fear, as some ideolo- 
gists have already announced, the tendency to use the “upcoming 15th cen- 
tury” as a pretext for an attempt to indoctrinate the Moslem national con- 
sciousness with the system of different cultural and political values than 
that which conforms to socialist self-management and the community spirit 
among the nationalities and ethnic minorities. 
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